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Inclusive Growth Fund 
 
Summary 

 
1. This report provides a final update on the actions set out in the Inclusive 

Growth Fund, as agreed by the Executive Leader at his Decision 
Session on the 18 of September 2019.  
 

Recommendations 
 
2. The Executive Member is asked to:  

 
i. Note the progress that has been made on the agreed Inclusive 

Growth Fund projects  

Reason: So that the Council nurtures a pipeline of projects that positively 
address inclusive growth in the City of York. 

 
ii. Consider a final allocation of £30k from the inclusive growth fund to 

support inclusive growth aspects of the Big Tent Festival 
 

Reason: To support inclusive growth in the City of York 
 

Background 
 
3. This paper provides an update on the final allocation given to the 

inclusive growth fund initiatives. As discussed in the last update, the 
inclusive growth fund was established in September 2019, when the 
Executive Leader approved the proposal to establish a fund which would 
support eight inclusive growth projects across the City, using £300k of 
the £660k Leeds City Region Business Rate Pool. 

4. The eight projects approved by the Executive Leader were intended as 
one-off pieces of work that would spur inclusive growth for the city over 
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the longer term. The projects would either be subsumed into mainstream 
budgets or become self-sustaining. 

5. These eight projects were as follows: 

 Establishing a York Poverty Commission 

 Community hubs as drivers of economic growth 

 Greening our retail estate 

 Community jobs fairs 

 14+ vocational training and work 

 Independent retail growth fund 

 Mental health, wellbeing and employment 

 York Economic Strategy consultation 
 

6. Soon after the establishment of these projects, the Covid-19 pandemic 
hit the UK and the Council’s work went towards ensuring the survival of 
businesses and jobs through the delivery of Covid-19 grant schemes, 
such as the Micro Business Grant Scheme and the two rounds of 
Additional Restrictions Grant. With the immediate effects of the 
pandemic subsiding, delivery of the inclusive growth projects progressed 
throughout 2022. As such, nearly all of the £300k has been distributed as 
shown in Figure 1.   

Figure 1: Inclusive Growth Fund Allocation 

 

Project title Funding  Current status 

Establishing a York Poverty 
Commission 

£20k Allocated 

Community hubs as drivers of 
economic growth 

£40k Allocated 

Greening our retail estate £70k 
Partially allocated - 
£50k remains 

Community jobs fairs £30k Allocated 

14+ vocational training and work  £50k Allocated 

Independent retail growth fund £40k Allocated 

Mental health, wellbeing, and 
employment 

£25k Allocated 

York Economic Strategy 
consultation 

£25k Allocated 
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Inclusive Growth Fund Project updates 

7. The current status of the eight Inclusive Growth Fund projects is as 
follows: 

 
Establishing a York Poverty Truth Commission 
 
8. As reported in the last update, the £20k from the Inclusive Growth Fund 

has been delivered to York CVS and will help cover staff salaries, 
expenses for the community commissioners and venue hosting for 
meetings. 

9. The community commissioners have been meeting for several months 
now and developing their relationships of trust and sharing their personal 
stories. They have identified the issues they wish to focus on which will 
lead to them identifying civic commissioners. 

10. The launch of the poverty truth commission will take place on the 9th 
March, with invitations sent out to people who they think would be ideal 
civic commissioners, as well as to people who have supported the 
commission so far. 

Community Hubs 

11. As outlined in the previous two reports, this project is complete. For an 
update on the Community Hubs as a whole see the paper that went to 
Full Council on Thursday 19th May 2022.  

Greening our retail estate  

12. Following a project review, £20k of this £70k fund was allocated towards 
procuring researchers to produce a report that examined the ‘green’ 
economy in York. The research, which delivers on an objective set out in 
York’s 10 years Economic Strategy, maps out the types of green jobs 
and skills that exist and are in demand in York. 

13. The Institute of Employment Research, based at the University of 
Warwick, were awarded the contract for this research project. The 
researchers worked with the Council’s economic growth team to finalise 
the boundaries of the project before setting off to work. Workshops were 
held with the Council’s housing, waste, transport, climate change and 
skills team to get an understanding of green jobs and skills across these 
different areas, with key stakeholders such as the Y&NY LEP attending. 
The researchers also presented their draft findings at an event at York 
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Business Festival, where business leaders from York’s bio-economy and 
rail sectors shared their thoughts on the research. 

14. The research report has now been delivered, with the paper summarised 
and available to download from the Council’s website. It is also attached 
as Appendix A of this report. 

15. The report will guide the council and key stakeholders in efforts to 
support the growth of the green economy and ambitions to become a 
net-zero city by 2030. For instance, the Y&NY Chambers of Commerce 
are using the report in the development of York’s Local Skills 
Improvement Plan.  

16. The remaining £50k of this fund remains unallocated. We have received 
a request from the Big Tent Project for this funding which is discussed at 
the end of this report. 

Community Job Fairs 

17. The £30k allocated to this project has been delivered to York Learning to 
help run Community Job Fairs. The purpose behind this funding was to 
ensure that jobs fairs not only occurred in the city centre but in York’s 
communities, to make it easier for communities to access employment 
opportunities. This is in addition to the twice-yearly fairs held at the York 
Railway Institute. 

18. The latest job fair was held in February 2022 in Acomb, where there 
were 268 job seekers and 23 exhibitors offering employment 
opportunities. The next one is planned for 22 March at York Railway 
Institute. 

19. York Learning will continue to run these community job fairs up to 2025 
through this funding. 

14+ Vocational Training and Work 

20. This project is now complete. For an update on the project as a whole 
see the paper that went to the Executive Member for Economy and 
Strategic Planning’s decision session in November 2022. 

Independent Retail Growth Fund (IRGF) 
 
21. Eight traders’ associations and business groups received small grants 

from the IRGF in July 2022. The reasons for funding were ostensibly 
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intended to boost local economies, promote small independent 
businesses, and increase footfall.  
 

22. Each business or organisation has reported on how funding was spent 
as part of their grant funding agreement, much of which has had a far-
reaching impact on the local community, visitors and the businesses 
themselves. Allocated amounts and their updates are as follows: 
 

Organisation Amount received 

Indie York £2,500 

Bishy Road Traders’ Association £2,500 

Acomb Alive! £2,500 

Haxby and Wigginton Traders’ 
Association 

£5,000 

Goodramgate Traders’ Association £3,965 

Micklegate Business Initiative £3,500 

York Wedding Suppliers £2,500 

York Market Traders’ Forum  £2,500 

Total £24,965 

 
23. Appendix B to this report includes a breakdown of how each organisation 

used the funding.  
 

Mental health, wellbeing, and employment 
 
24. Three different projects have been developed and supported since the 

last update, with all the funding now allocated. 
 

25. The first of which builds on the initial project delivered under this fund, 
which was the ‘Building Business Resilience’ report with York St John 
University in 2021. Using the recommendations of this report, we have 
provided £5k to support York St John Communities Centre to deliver free 
wellbeing coaching sessions to business owners, employees and the 
self-employed in York. 

 
26. In these 1-2-1 coaching sessions, the coach's role is to use their skills of 

listening, reflecting, and questioning to help the client: 

 explore their life and the field of possibilities that's open to them 

 identify their untapped resources and unrealised potential 

 choose which courses of action make most sense to them 

 make the desired changes to their life 
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27. Each client will be offered a series of five coaching sessions and can be 
provided by telephone, and online through Zoom or MS Teams. The 
sessions will be up and running for March 2023. 
 

28. The second project supported though this fund is with York Mind. We 
have provided them £12.5k to offer two services to the business 
community. 
 

29. The first of these services is free mental health training, which are 
focused on how to look after your employees and how to look after 
yourself as a business owner. These sessions will help attendees learn 
about developing a mental health strategy for their business, ensuring 
that staff are educated and supported to take care of their mental 
wellbeing. They will be running both in-person and online from March to 
June 2023. 
 

30. In addition, we have supported York Mind to develop a knowledge hub 
for small businesses in York. Through the hub businesses will be able to 
access a wide range of resources to help them implement a wellbeing 
strategy for their staff, as well as to support the needs of business 
owners themselves. This content will include the likes of webinars, short 
videos, leaflets, posters, blog posts and inks to other useful resources. 

 
31. The knowledge hub will be free to access for 6 months. After the 6 

month-period, the hub will become a paid service and users will have the 
choice to continue subscribing. In doing so, it is hoped that this will help 
achieve a core aim of the inclusive growth fund, which was to fund one 
off pieces of work so that they can become self-sustaining and support 
inclusive growth over the long-term. The knowledge hub will launch in 
April 2023. 
 

32. The third project funded was delivered in conjunction with the Burnt Chef 
Project. Hospitality professionals can face long antisocial hours and 
tough environmental conditions on a daily basis and The Burnt Chef 
Project is working to tackle the work-related stress in the hospitality 
industry through training. 
 

33. Across February 2023, the Burnt Chef Project ran 2 ‘Manager’s Mental 
Health Awareness’’ workshops for anyone with a supervisory role in the 
hospitality industry in York. The workshops covered mental health in 
hospitality, the role of a manager, how to talk to someone about their 
mental health and provide self-care tips and resources. 
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34. Over 20 managers in the hospitality industry in York were supported with 
this free training, which was made possible through this fund. 
 

35. At the end of January, the Council laid on an event to announce all these 
new offers, along with the existing free resources such as the services 
offered by York Ending Stigma, St Nicks and the FSB. Representatives 
from different organisations spoke at the event, such as the Health and 
Safety Executive, to champion the work York is doing in this area and 
encourage businesses and employees to utilise these free resources. 
The Council has since developed a webpage that lists all these 
resources and will promote it to the business community through its 
weekly business newsletter and social media channels.  

 
York Economic Strategy and Partnership 
 
36. The City’s Economic Strategy was agreed by the Council’s Executive on 

22 November as part of the 10 Year Strategy and Policy framework, 
which also includes Climate Health and Wellbeing 10 year strategies, 
and the 10 year City Plan.  

37. Full Council ratified the Economic Strategy on 15 December 2022 as part 
of report from the Executive Leader on the 10 Year Strategy and Policy 
Framework.  

38. A preliminary meeting of the new Economic Partnership was held in 
October 2022. The Partnership discussed the new Economic Strategy, 
including its impact on equalities issues.  The Partnership will meet again 
in March 2023. 

39. The fund supported the consultation process of the strategy, which 
included the two rounds of the ‘Our Big Conversation’ across the 
summers of 2021 and 2022 and the consultation with York Citizens 
Advice. It also supported the case studies and photography that form 
part of the strategy document, ensuring that the diversity of York’s 
business community is represented in the 10 year Economic strategy. 

Remaining Funds of the Inclusive Growth Fund 

40. £50k of the ‘Greening our Retail Estate’ funding remains unallocated and 
if not allocated will be used to meet budget challenges elsewhere in the 
council’s revenue budget.   
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41. Through discussions with the Executive Member, the ‘Big Tent’ project 
have requested £30k of support for the York ‘Big Tent Ideas and Festival 
Summit’ in June 2023. 

42. The Big Tent Festival’s aim across two days is to stimulate regeneration 
in York and nationally, and specifically support left behind communities. 
This includes physical, economic, cultural, social, and religious 
regeneration.  

43. They intend to do this through organising a two day festival with a range 
of events and activities that provide a platform to showcase to policy 
makers and influencers the innovation, creative thinking, opportunities 
and challenges in York and the North Yorkshire region. They state it will 
provoke new thinking and actions, promote policies, actions, and 
investments to support sustainable inclusive growth, and demonstrate to 
business, academia, civil society and the community at large the value of 
constructive political engagement and even civil disagreement in 
changing lives for the better. 

44. The organisers have listed ways in which the events would support 
inclusive growth in the city. These include: 

 Working with the Joseph Rowntree Foundation to develop a stream 
of programming around their emerging futures programme to 
redesign economic and social models to reduce poverty 

 Working with developers in the city to showcase models for 
sustainable growth 

 Creating platforms for local people to have their say on reforming 
the city and the country through, in particular, the Speakers Corner 
and art wall 

 Working with the York and North Yorkshire Growth Hub and York St 
John’s University to bring new investment to York start-up and 
scale-up businesses through the pitch pit 

 Working with the Yahala-Mataam pop-up restaurant run by York’s 
refugee communities to provide a platform for them to showcase 
their food and cultures, and to talk about their experiences 

 Working with York’s Inclusive Equal Right UK 3.0 group to promote 
York’s anti-racism strategy at the events 
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 Working with local schools to provide free coding lessons to pupils 
and present back findings to the Summit 

 Working with Matt+Fiona Consultancy to engage young people in 
developing visions for their built environment and empower them to 
bring that vision to life during the events. 

 Providing a Community Fayre for local community groups to reach 
out to attendees to explain their work and engage new clients, 
volunteers, and users 

 Tendering work and partnership opportunities to local independent 
businesses first and use local providers wherever practically 
possible, such as their Festival bookshop which will be run by the 
Little Apple Bookshop. 

 Providing paid and unpaid opportunities for local students and 
young people to work on the Festival, providing stewarding and in 
other roles. 

 Making tickets free to all for the Ideas Festival with a partnership to 
promote in partnership with JRF  

45. If the Executive Member wishes to support this initiative, there is 
sufficient funding remaining to provide a £30k grant from the fund.  The 
balance of unallocated funding would be used to support pressures 
elsewhere in the Council budget. 

Council Plan 
 

46. The projects in the Inclusive Growth Initiatives Fund address the 
following outcomes from the Council Plan: 

 Good health and wellbeing; 

 Well-paid and an inclusive economy; 

 A better start for children and young people; 

 A greener and cleaner city; and, 

 Safe communities and culture for all. 
 
Implications 
 

 Financial – no new financial commitments. Previous commitments 
within the body of the report; 

 Human Resources (HR) – no implications; 
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 One Planet Council – the proposed project to green the Council’s 
retail estate will address the Council’s climate change challenge.  

 Equalities - The Council needs to take into account the Public Sector 
Equality Duty under Section 149 of the Equality Act 2010 (to have 
due regard to the need to eliminate discrimination, harassment, 
victimisation and any other prohibited conduct; advance equality of 
opportunity between persons who share a relevant protected 
characteristic and persons who do not share it and foster good 
relations between persons who share a relevant protected 
characteristic and persons who do not share it in the exercise of a 
public authority’s functions). A number of the proposed projects will 
positively support the Council’s equalities objectives and an 
Equalities Impact Assessment will be carried out for each one; 

 Legal – the provisions governing grants as set out in the Contract 
Procedure Rules will need to be followed in order to ensure best 
value is being obtained in respect of the use of the grant funding; 

 Crime and Disorder – no implications;  
 Information Technology (IT) – no implications; 
 Property – no implications. 

 
Risk Management 

 
There are no specific risks identified in respect of the recommendations. 
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Simon Brereton 
Head of Economic Growth 
Economy & Place 
07768 546505 
Simon.Brereton@york.gov.uk 
 

Tracey Carter 
Director – Housing, Economy & 
Regeneration 
 
 

Report 
Approved 

 
Date  15 March 2023 

    

Wards Affected:  List wards or tick box to indicate all All  

 
For further information please contact the author of the report 

 
Background papers 
Appendix A: York Green Jobs and Skills report 
Appendix B: Independent Retail Fund – feedback from traders 

Page 10

mailto:Simon.Brereton@york.gov.uk


 

 
List of Abbreviations Used in this Report 
CVS – Centre for Voluntary Services 
FSB – Federation of Small Businesses 
LEP – Local Enterprise Partnership 
 

Page 11



This page is intentionally left blank



 

 

 

 

 

Green Jobs and the Green Economy in York 

 

A report prepared for  

York City Council 

 

By 

 

Peter Dickinson, Jeisson Cardenas Rubio 

and Chris Warhurst 

 

December 2022 

 

Warwick Institute for Employment Research 

University of Warwick  

 

 

 

Contact details 

Peter Dickinson 

Warwick Institute for Employment Research  

University of Warwick  

Coventry CV4 7AL 

T:  024 7652 4420 

E: p.dickinson@warwick.ac.uk 

https://warwick.ac.uk/fac/soc/ier

Page 13



 

 

 

i 

Table of contents 

Table of contents ................................................................................................................... i 

List of Tables ........................................................................................................................ iii 

Lists of figures ....................................................................................................................... iii 

Acknowledgments ................................................................................................................. iv 

Glossary................................................................................................................................ v 

1. Introduction .................................................................................................................... 1 

2. Methodology .................................................................................................................. 3 

 Introduction ............................................................................................................. 3 

 Some of the challenges measuring green jobs ........................................................ 3 

 Challenges in capturing green skills ........................................................................ 4 

 The GreenSOC – an inclusive definition of green jobs ............................................ 5 

 The data used to support the GreenSOC ................................................................ 6 

 Summary ................................................................................................................ 8 

3. The extent of green jobs in York .................................................................................... 9 

 Introduction ............................................................................................................. 9 

 The extent of green jobs in York using the purist definition ..................................... 9 

 The extent of green jobs using the inclusive definition .......................................... 10 

 Green jobs by sector ............................................................................................. 15 

 Green jobs by priority sector ................................................................................. 17 

3.3. Summary .............................................................................................................. 19 

4. The skills and knowledge of green jobs in York ............................................................ 20 

 Introduction ........................................................................................................... 20 

 Green skills ........................................................................................................... 20 

 Green knowledge .................................................................................................. 22 

 Summary .............................................................................................................. 24 

5. Demand for green jobs in York ..................................................................................... 25 

 Introduction ........................................................................................................... 25 

 York TTWA green job vacancy postings ............................................................... 25 

 Employers’ green job hiring criteria ....................................................................... 31 

 Employer demand for purist green job skills .......................................................... 34 

 Priority sectors ...................................................................................................... 35 

 Summary .............................................................................................................. 36 

6. Conclusion, discussion and suggested actions ............................................................ 37 

Page 14



 ii 

 Introduction ........................................................................................................... 37 

 Summary overview of green jobs and skills in York ............................................... 37 

 Green jobs going forward in the transition to net zero? ......................................... 38 

 Actions that City of York Council and its partners can take ................................... 40 

 Final thoughts ....................................................................................................... 42 

 

Page 15



 iii 

List of Tables 

Table 1: York TTWA sectoral size of green jobs by SIC, 2019 (purist definition) ................................. 10 

Table 2: Top ten skills required by green jobs in broad occupation types (SOC 1-digit), York TTWA and 

York City 2022 ....................................................................................................................................... 21 

Table 3: Top ten skills required in green jobs by the three green job types, York TTWA and York City 

2022 ...................................................................................................................................................... 22 

Table 4: Top ten knowledge requirements required by green jobs in broad occupation, York TTWA and 

York City 2022 ....................................................................................................................................... 23 

Table 5: Top ten knowledge requirements required by green jobs by green job type,  York TTWA and 

York City 2022 ....................................................................................................................................... 24 

Table 6: Green and non-green job postings in York TTWA (2021) ...................................................... 25 

Table 7: Green job vacancy postings by sector in York TTWA (2021) ................................................. 28 

Table 8: Top 20 green job vacancy postings by green job type, York TTWA (2021) ........................... 30 

Table 9: Top 20 skills in most demand in green and non-green job postings in York TTWA (2021) ... 33 

Table 10: Purist green skills terms in green job postings in York TTWA (February 2019-June 2022) . 34 

Table 11: Rail sector job postings in York TTWA (2021) ...................................................................... 36 

Lists of figures  

Figure 1: York TTWA employment by specific green sector, 2019......................................................... 9 

Figure 2: York TTWA and York City employment by broad occupation (no.) 2022 .............................. 11 

Figure 3: York TTWA and York City employment by broad occupation (%), 2022............................... 12 

Figure 4: York TTWA and York City green job type (%), 2022 ............................................................. 13 

Figure 5: Detailed green occupations with at least 2% of green jobs, York TTWA 2022 ..................... 14 

Figure 6: Detailed green occupations with at least 2% of green jobs, York City 2022 ......................... 15 

Figure 7: Green and non-green jobs by sector (%), York TTWA 2022 ................................................. 16 

Figure 8: Green and non-green jobs by sector percentage distribution, York TTWA 2022 .................. 17 

Figure 9: Green jobs in the rail sector by occupation, York TTWA 2019 .............................................. 18 

Figure 10: Green jobs in the bioeconomy sector by occupation, York TTWA 2019 ............................. 18 

Figure 11: Percentage of green job vacancy postings by green job type in York TTWA (2021) .......... 26 

Figure 12: Percentage of job vacancy postings for green job occupations by broad occupation in York 

TTWA (2021) ......................................................................................................................................... 27 

Figure 13: Total job postings for green jobs in York TTWA (Feb 2019-June 2022) ............................. 29 

Figure 14: Total green and non-green job postings, York TTWA (Feb 2019-June 2022) .................... 29 

Figure 15: Whether prior experience is stated in job postings, York TTWA (2021) .............................. 31 

Figure 16: Purist green skill terms used in job postings, York TTWA (Feb 2019-June 2022) .............. 35 

 

Page 16



  

iv 

 

Acknowledgments 

The IER team would like to thank the participants at City of York Council for their feedback 

on the draft of this report and likewise Dr Pauline Anderson of the University of Strathclyde 

for her inputs as critical reader into this final version of the report. 

 

 

 

Page 17



v 

Glossary 

APS Annual Population Survey 

BRES Business Register and Employment Survey 

CASCOT Computer Assisted Structured Coding Tool 

CYC City of York Council 

FTE Full-time equivalent 

IER Institute for Employment Research, Warwick University 

ISCO International Stanard Occupational Classification 

LAD Local Authority District 

LCREE Low Carbon and the Renewable Energy Economy 

LGA Local Government Association 

nec Not elsewhere classified 

ONS Office for National Statistics 

O*NET US Occupational Information Network 

pp Percentage point 

SIC Standard Industrial Classification 

SOC  Standard Occupational Classification 

TTWA Travel to Work Area 

 

 

Page 18



1 

1. Introduction 

This report focuses on green jobs and green skills in York.  Analysis covers both residents 

and people who work in the city.  Its purpose is to inform the Council in its decision-making to 

support the growth of a greener economy.  Its main objective is to provide City of York Council 

with better understanding of York’s green economy so that the Council can best support its 

development and understand the key economic opportunities it brings to York and its wider 

region. 

The context is the Council’s’ Climate Change Strategy1 to create new employment and 

investment opportunities, provide additional labour market information to support the net zero 

ambition in the 10-year Skill Plan2 and support the next generation of jobs and skills as part of 

York’s Economic Strategy.3 

The policy aims require evaluation of green jobs.  Until recently there was little agreement on 

how to define and measure ‘green jobs’.  In the past a ‘purist’ approach was used that centred 

on industries with economic activities directly focused on producing environmental and climate 

change related goods and services, e.g., wind turbines.  Now, a consensus has emerged that 

a broader, more inclusive definition is needed that incorporates recognition that some jobs are 

‘greening’ because of the transition to net zero, e.g., lawyers.4  This approach is one accepted 

by the UK Government, which now appreciates that evaluation of green jobs should 

encompass new ‘green’ industries, i.e. those directly related to green products as well as those 

existing industries where jobs are ‘greening’ because of net zero ambitions.   

In undertaking the analysis of York, we use a robust definition of green jobs based on the new 

GreenSOC developed by IER and that is based on the broader, more inclusive approach to 

definition.  To this end, the GreenSOC distinguishes three types of green-related occupations:  

1) new and emerging green occupations;  

2) green enhanced skills and knowledge occupations; and,  

3) green increased demand occupations.  

This broader typology is used to evaluate the green economy of York.  For the purposes of 

this report, York is defined by the boundaries of the City of York Council and the city’s travel 

to work area (TTWA), which covers the local authority districts of Hambleton, Harrogate, 

Ryedale, Selby and York.5     

 

1 https://www.york.gov.uk/big-conversation-2/10YearStrategies/2  

2 https://www.york.gov.uk/YorkSkillsPlan  

3 

https://www.york.gov.uk/EconomicStrategy#:~:text=York%27s%20Economic%20Strategy%202022%

20to,and%20maintaining%20our%20skills%20advantage 

4 Sofroniou, N. & Anderson, P. (2021). The green factor: Unpacking green job growth. International 

Labour Review, 160(1), 21-41 

5 The exclusion of Leeds authority district in this TTWA was made on the basis that it’s inclusion would 

significantly affect the estimates of job numbers and job types due to the size and sectoral make-up of 

the Leeds economy.   
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2 

Using the GreenSOC, the analysis examines which industries in York are most and least 

developing their net zero ambitions in terms of the number of green jobs.  It also reveals the 

skills (and knowledge) inherent of these jobs.  The analysis also examines the recent and 

current demand from employers for green jobs and again extrapolates data on their skills and 

knowledge requirements.  The analysis provides insights that generate better understanding 

of the extent and demand for green jobs in York and actions for the Council to maximise its 

effort to support the transition to net zero.  

The remainder of this report is structured as follows: 

• The next section, Section 2, outlines the methodology adopted in the analysis of green 

jobs and skills in York.  It provides information on both the definition and its rationale. 

It also outlines the data used to undertake the analysis. 

• Section 3 presents analysis of the current extent of green jobs in York.  It offers data 

on these jobs using both the purist and inclusive definitions to show how different 

calculations provide very different results.  

• Section 4 presents analysis of recent and current demand for green jobs evidenced by 

job vacancy postings made by employers.  Where data allows, it highlights 

developments in two priority sectors for York: rail and the bioeconomy. 

• Section 5 focuses on the skills and knowledge inherent in both current green jobs and 

those jobs being advertised to be filled.  It also makes comparisons between the skills 

and knowledge of green and non-green jobs. 

• The final section, the conclusion with actions, summarises the findings for York and 

indicates potential future labour market developments in the UK relevant to green jobs. 

It also suggests a number of actions that might be pursued by the Council to support 

its net zero ambitions in terms of promoting green jobs and green skills. 

It should be noted that analysis using the GreenSOC is only as robust as its underpinning 

data, and that data still has limitations in the UK.  Nonetheless, the information from the 

analysis makes a significant contribution to helping the Council better understand and best 

support its greener economic development and the opportunities this greening as part of the 

net zero transition might bring to York and its wider region.   
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3 

2. Methodology 

 Introduction 

This section outlines the methodology used to analyse green jobs and skills in York.  It starts 

with a brief discussion of the challenges in measuring green jobs.  It then outlines the definition 

adopted for this analysis and the supportive data used.  

 Some of the challenges measuring green jobs6 

Despite widespread calls from government about a green industrial revolution - as part of the 

new zero transition, as well as broader economic development aspirations - such calls do not 

include a definition of those green jobs.  Evaluation of green job growth nationally and locally 

is therefore hampered.  

In measuring green jobs, an important distinction needs to be recognised between ‘product’ 

and ‘production process’.  Businesses are concerned with production processes that create a 

product – that is, a good or service.  This distinction has shaped attempts to measure green 

jobs. 

2.2.1. Products approach 

The UK’s Standard Industry Classification (SIC) is a classification of the principal economic 

activity of a production unit, usually a business.  To date, this approach has been commonly 

used to classify green jobs.  The task is to identify a ‘green sector’ or ‘green economy’ 

consisting of a selection of industries that have a high proportion of businesses focused on 

producing environmental goods and services.  To estimate the number of green jobs, some 

researchers added up the number of employees within the selected industries or sector.  This 

narrow or ‘purist’ approach is used by the UK Office for National Statistics (ONS) in its annual 

Low Carbon and Renewable Energy (LCREE) Survey.  The LCREE Survey is sent out only to 

those businesses in industries likely to have low carbon and renewable energy economic 

activity and asks them about the extent of their activities in the low carbon sector.  This survey 

is the basis for estimates of green jobs used by the Local Government Association (LGA).   

However, this narrow, ‘purist’ approach can create ‘false positives’ as current industrial 

classification schemes, such as SIC, are not able to sufficiently distinguish between 

businesses producing green and non-green products.7  Moreover, what this products-to-

industries/sector approach fails to acknowledge is that there can be jobs within traditional, 

non-green industries, such as legal services, that also produce goods or services that 

contribute to net zero.  In this respect, to return to the LCREE example, it is telling that the 

LCREE Survey was not sent to businesses in all industries and therefore it is not able to 

deduce if other businesses also contain green jobs.  Such jobs thus escape detection and so 

are not counted, potentially giving ‘false negatives’ in the number of jobs classified as green.  

 

 
6 This section draws on Cardenas Rubio, J., Warhurst, C. and Anderson, P. (2022) Green Jobs in 

Scotland: An inclusive approach to definition, measurement and analysis, 

https://www.skillsdevelopmentscotland.co.uk/media/49807/green-jobs-in-scotland-report_final-1.pdf 

7 Peters, D.J., Eathington, L. & Swenson, D. (2011). An exploration of green job policies, theoretical 

underpinnings, measurement approaches, and job growth expectations. Staff General Research 

Papers 32787, Department of Economics, Iowa State University  
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2.2.2. Production approach 

A second approach focuses on the production process.  This focus is important.  Ideally, all 

production processes in whatever industry, whether part of a supposed green sector or not, 

should contribute to net zero aims.  It might be that the production process used in businesses 

making green products is not itself green.  Conversely, there can be production processes in 

traditional, non-green industries that are environmentally friendly.  Indeed, traditional 

industries, such as steel manufacturing, also need to change and are being encouraged to 

change with the push to net zero.  Not including ‘greening’ jobs in these traditional industries, 

as they support the transition to net zero, will result in another form of ‘false negative’ in the 

estimation of the extent of green jobs. 

2.2.3. Products and production processes matter 

There cannot be a simple binary divide between, on the one hand, new, green industries and 

on the other hand, traditional, non-green industries.  All industries need to contribute to net 

zero targets and the green agenda must be mainstreamed in all economic activity.8  As such 

the production processes, not just the products, of the new green industries must comply with 

net zero aims.  Likewise, the production processes of traditional non-green industries must 

also change to become more environmentally friendly through the use of renewable energy 

and/or energy efficiency for example.  

 Challenges in capturing green skills 

All jobs comprise a bundle of tasks underpinned by skills and knowledge for their competent 

execution.  The transition to net zero is altering demand for jobs and thereby skills.  Measuring 

green jobs can also capture and anticipate changing skill and knowledge requirements in jobs. 

2.3.1. The importance of skills and knowledge 

A first problem is that skills and knowledge are sometimes conflated, in part because being 

skilled at work involves ‘knowledgeable practice’.9  However, skills and knowledge are 

conceptually and practically distinct.  Knowing what needs to be done (knowledge) can be 

different from knowing how to do it (skill).  Both the skills and knowledge needed of green jobs 

needs to be understood. 

2.3.2. Recognising what types of skills are demanded 

A second problem is that ‘skill’ is a very loose term.  It can refer to achieved skills acquired 

through formal education and training and usually codified in a qualification.  It can also refer 

to ascribed skill, which is people’s capacities and capabilities that are socially categorised as 

a skill e.g., ‘teamworking’ or ‘communication’ skills.  Traditionally, these skills are less easy to 

quantify and are often called ‘soft’ skills.10  Employers typically want both types of skills from 

 
8 This expectation is manifest in the UK Government’s criteria that businesses tendering for major UK 

Government contracts should have carbon reduction plans, see Procurement Policy Note 06/21: Taking 

account of Carbon Reduction Plans in the procurement of major government contracts - GOV.UK 

(www.gov.uk) 

9 Thompson (1989). The Nature of Work, Basingstoke: Macmillan. 

10 Warhurst, C., Tilly, C., & Gatta, M. (2017). A new social construction of skill. In C. Warhurst, K. 

Mayhew, D. Finegold & J. Buchanan (eds), The Oxford Handbook of Skills and Training. Oxford, Oxford 

University Press. 
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their employees.  If achieved skills can be captured through qualifications, ascribed skills can 

now be more easily captured through data-scraping web-based adverts.  

 The GreenSOC – an inclusive definition of green jobs 

The GreenSOC was developed by IER in conjunction with colleagues at Strathclyde University 

to address these challenges.  It has been used in analyses of the green economy in Scotland, 

Liverpool City Region, and Sheffield City Region. 

This approach draws on work undertaken by the US Bureau of Labor Statistics and is based 

on O*NET, which is a well-resourced classification of occupations that identifies occupations’ 

tasks, skill sets and knowledge use. 

The GreenSOC uses three green jobs categories:  

• Green New and Emerging Occupations:  these are occupations that have unique 

requirements for working in or on the decarbonisation of goods, processes and 

services, such as electric vehicle power unit designers.  These jobs are closest to the 

definition used by LCREE;   

• Green Enhanced Skills and Knowledge Occupations:  occupations that currently 

exist but require a change in their competencies and/or context for working in or on the 

decarbonisation of goods, processes and services e.g., maintenance of electric 

vehicles (EVs);   

• Green Increased Demand Occupations: those occupations whose demand is 

increased due to the decarbonisation of goods, processes and services, but do not 

entail significant changes to their competencies or context e.g., example electric power 

line installers.   

This approach to defining green jobs is thus broad.  It envelops what are regarded as purist 

green jobs but also include jobs that are contributing to the greening of the economy.  ‘Green’ 

occupations are identified depending on whether they are undertaking tasks in:11 

• businesses that produce goods or provide services that benefit the environment or 

conserve natural resources; and/or, 

• which workers' duties involve making their establishment's production processes more 

environmentally friendly or use fewer natural resources. 

The GreenSOC makes three adaptations to the work of the US Bureau of Labor Statistics: 

1. O*NET is US-focused and therefore not necessarily sensitive to non-US labour market 

contexts.  Some tasks’ skills and knowledge vary for the same occupation in different 

countries due to differing regulatory regimes, and training and education systems.  For 

this reason, UK expert input was used as part of our previous work for Skills 

Development Scotland to sense check a range of UK-based occupations.12  

2. The O*NET categorisation of green occupations focuses only on the skills of those 

occupations.  Knowledge too needs to be included.  Making this addition helps explain 

why any particular job is classified as green, greening or otherwise. 

 
11 US Bureau of Labor Statistics https://www.bls.gov/green/home.htm  

12 Cardenas Rubio e al. (2022) op cit. 
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3. Whilst data gathering for O*NET in the US is well-resourced compared to similar 

classification systems in the UK and elsewhere, its classification update can still be 

limited.  Using web-scraped job vacancy data can help deliver more effective, timely 

understanding of changes to jobs.  

This triple adaption provides a new GreenSOC that is more inclusive, more responsive and 

more sensitive to UK circumstances.  It includes a broader range of jobs (such as electricians, 

facilities managers and accountants) who might be involved in the establishment, product 

manufacture, management, maintenance and financing of, for example, the electrical power 

network to which all different types of energy generation – green and non-green - are 

connected.  It covers those jobs directly related to preserving or restoring the environment and 

a broad range of jobs that support the transition to a greener economy.    

 The data used to support the GreenSOC 

To support use of the GreenSOC, a number of different datasets are used. 

2.5.1. Analysis of the extent of green jobs in York City and its TTWA 

To assess the extent of green jobs in York and its TTWA, first using a purist approach, it draws 

on the methodology of the LCREE Survey.  The survey asks respondents to report their activity 

(including employment and turnover) in 17 LCREE sectors.  The ONS LCREE survey provides 

numbers of jobs (full-time equivalent [FTE]) by SIC for the 17 green sectors for the UK.  We 

have taken this national distribution of green jobs for each SIC and applied it to the numbers 

employed in the York TTWA in 2019 (which is the methodology used by the LGA).  

Our inclusive approach provides employment data for York City and TTWA including: broad 

and 4-digit occupation; green job; and skills and knowledge.  This approach ‘translates’ O*NET 

for the UK.  O*NET is a database of 923 occupations and their underpinning skills and 

knowledge.  As O*NET is a US system it uses a different Standard Occupation Classification 

(SOC) system which needs to be converted into the UK SOC.13  IER has developed a 

conversion system which translates US SOC into the UK SOC classification.  Whilst there is 

generally a lot of similarity between the two, occasional differences do arise which affect the 

conversion, especially where the three green occupation types are concerned.  For example, 

the UK SOC 1161 Managers and directors in transport and distribution equates to three 

O*NET occupations (because O*NET is more detailed): Hydroelectric production managers 

(which is a green new and emerging occupation); Logistics managers (which is a green 

increased demand occupation); and Storage and distribution managers (which is a green 

enhanced skills and knowledge occupation).  Therefore, in the following sections, some 

occupations may have more than one green classification associated with them.   

 
13 SOC gives every occupation in the UK a descriptor and number. The SOC system also disaggregates 

the same occupation by level, adding a number as the disaggregation drills down.  So Professionals 

are Group 2.  Within Professionals, the Science, Research, Engineering and Technology Professionals 

are sub-group 21.  Within 21, Engineering Professionals are 212.  Within 212, Mechanical Engineers 

are 2122. The use of this last, ‘4-digit’ level is common in analyses of occupations and their skills, and 

helpful in classifying green jobs. 
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Employment data for the York TTWA and York City residents is not available at the 4-digit 

SOC level from the UK Annual Population Survey (APS).14  This unavailability is because the 

APS is a survey and does not have sufficient responses to enable detailed occupational 

analysis.  Moreover, the level of detail required was not available for the YNYLEP area 

because its sample size was also too small.  This lack of detail can lead to an over-estimation 

of the number of green jobs.  Aggregating several years of the APS was explored but did not 

resolve the issue.  In discussion with ONS and York City Council, it was decided to use the 

closest available geographic area that provided sufficient detail at the 4-digit SOC level.  This 

was an aggregation of the YNYLEP and Leeds City Region and combining three year’s (2018-

2020) APS data.  This distribution was then applied to the numbers working in the York TTWA 

area in 2022, and the number of York City residents in employment also in 2022.   

The analysis also covers green jobs by sector, including two of York’s priority sectors - rail and 

the bioeconomy.  The analysis is based on the employment distribution by sector as provided 

by Business Register and Employment Survey (BRES) data.15  Because BRES statistics are 

workplace based (and not residency) the analysis applies only to the York TTWA.   

2.5.2. Analysis of demand for green jobs in York 

To capture the demand for green jobs, we primarily use the inclusive definition and this is 

applied to online job vacancies in the York TTWA.  A purist analysis is also presented based 

on green terms used within job adverts.   

Since February 2019, IER has been developing a large job vacancy posting database from 

the main UK job portals.  In job vacancy posting websites, employers provide details of those 

jobs, such as job title, wage, and experience and skills requirements.  

Using web scraping techniques developed by IER, information is automatically collected from 

the main UK job portals.  IER then cleans and standardises this information to ensure its 

consistency.  As information is downloaded, the job postings are coded for statistical analysis 

using a number of variables e.g., experience required, wage offered, geographical area, sector 

and job titles.  This data provides an up to date, as well as a time series, analysis of demand 

for occupations as well as the skills required by recruiting employers, and wages.  IER utilises 

the Computer Assisted Structured Coding Tool (CASCOT) to identify occupational groups. 

CASCOT facilitates the classification of a large amount of job titles information into the 

International Standard Classification of Occupations (ISCO) 08 classification.  With the ISCO 

08 variable, postings are the classified into green job type.  The designation of green and non-

green jobs is based on the O*NET classification (see above). 

It should be noted, however, that vacancies advertised through internet job portals are more 

reflective of certain types of jobs.  Job portal vacancies better represent certain types of jobs, 

for example, formal (as opposed to casual) jobs and those in urban labour markets.  They are 

also less representative of jobs that are recruited by informal means (such as word of mouth) 

and in geographical areas where internet access is poor.  

 
14 The APS is the four quarter aggregation of the Labour Force Survey (LFS).  The LFS is a quarterly 

survey of the UK population that has been undertaken for three decades.  It captures a range of data 

about people’s employment (as well as other information).  Even though it is a large survey (36,000 

respondents) analysis of sub regional labour markets can be problematic due to sampling error.   

15 BRES is an annual survey of employers (85,000) undertaken by ONS and provides employment 

estimates at detailed geographical and industrial levels.   
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 Summary 

Definitions of green jobs vary and influence how green jobs are measured.  The purist 

definition of green jobs is narrow in scope, typically focusing on those sectors and their 

occupations at the forefront of net zero emissions growth e.g., low carbon energy production 

and carbon capture.  However, this definition can distort attempts to capture the number of 

greens jobs that are involved in the net zero transition.  A broader, inclusive definition enables 

capture of the same types of jobs included in the purist definition but extend to recognise that 

some other jobs are greening, and other jobs show greater demand because of the transition 

to net zero and support that transition.  It is this latter definition that is now gaining acceptance 

and used in the York analysis.  To support the analysis a number of datasets are used, 

including: ONS’s LCREE Survey, APS and BRES, and IER’s web-scraped job vacancy data.   
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3. The extent of green jobs in York 

 Introduction 

This section presents data on the extent of green jobs in York. It mainly presents data based 

on the broader, more inclusive, GreenSOC diminution of green jobs. It starts, however, with 

data based on the narrower, purist, definition of green jobs as exemplified by the LCREE 

method.16  

  The extent of green jobs in York using the purist definition 

Using the LCREE method, the shows the number of jobs by specific green sectors and the 

relative size of employment by SIC.  It is estimated that in 2019 there were 1809 people 

working in green sectors in York TTWA17.  Figure 1 shows the distribution by specific green 

sector.   

Figure 1: York TTWA employment by specific green sector, 2019 

 

Source: Warwick IER.  ONS LCREE estimates accessed June 2022; BRES 2019 employment data accessed 

June 2022 

The largest number of people (878) work in the other energy efficiency products18 sector which 

accounts for about half of all green sector jobs using this definition (49%).  The other most 

 
16 ONS (2020). Low Carbon and Renewable Energy Economy (LCREE) Survey QMI.   

17 Nationally, 16,900 (8%) work in the nuclear industry but jobs in this industry are not applicable to the 

York TTWA and have been excluded from the calculation.   

18 This sector involves the design, development, manufacture, specialised consultancy services and 

installation of energy efficient products.  It includes: double glazing, insulation, energy efficient building 

materials or technologies, sustainable building and architecture activities amongst other activities.  
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significant green sectors are:  energy efficient lighting (268 or 15%); low emission vehicles 

and infrastructure (196 or 11%); and energy monitoring, saving or control systems (91 or 5%).  

Therefore, at present, employment in these purist green sectors is very low level.   

Table 1 shows that as a proportion of total employment in York TTWA, the number of green 

sector jobs (as defined by LCREE) is very small.  In 2019, green sector jobs accounted for 

only 1% of total employment.  Only in the utilities – power sector does green sector 

employment account for at least one in 20 jobs within the sector (5%).  The other largest 

sectors are construction (4%) and manufacturing (3%).  In all other sectors green sector 

employment represents 1% or fewer workers.19   

Table 1: York TTWA sectoral size of green jobs by SIC, 2019 (purist definition) 

SIC20 No. of green jobs Green jobs as % of 
sector 

A Agriculture, forestry and fishing - - 

B Mining and quarrying - - 

C Manufacturing 735 3% 

D Utilities - power 68 5% 

E Utilities - water and waste 14 1% 

F Construction 661 4% 

G Wholesale, retail and repair 78 0% 

H Transportation and storage - - 

J Information and communication  7 0% 

L Real estate activities 9 0% 

M Professional/scientific/technical 191 1% 

N Admin. and support services 18 0% 

P Education 2 0% 

S Other activities 3 0% 

All 1809 1% 

Source: ONS LCREE estimates accessed June 2022; BRES employment data accessed June 2022 

Again, using the purist definition, and based on the Local Government Association 

employment projections, the number of green jobs in in the York TTWA is forecast to be 

around 9000 in 2030 and almost 25,000 in 2050.  Based on current employment levels, this 

latter figure would equate to about one in ten jobs in 2050 (12%).   

 The extent of green jobs using the inclusive definition 

 
19 Five sectors did not have any green sector jobs according to the LCREE survey: I Accommodation 

and food service activities; K Financial and insurance activities; O Public administration and defence; 

compulsory social security; Q Human health and social work activities; and, R Arts, entertainment and 

recreation.   

20 BRES data in three sectors is not included because of low numbers: agriculture, forestry and fishing; 

mining and quarrying; and other activities.   
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This section provides an estimate of the extent of green jobs based on the inclusive definition 

using the new GreenSOC.  It includes the three types of green jobs: green new and emerging 

occupations; green enhanced skills and knowledge; and green increased demand 

occupations.  In 2022 there were just over 310,000 people employed in the York TTWA area 

and in York City about 110,000 residents were in employment.  The data shows that 28% of 

York TTWA employees (88,000) and one quarter (24%) of York City residents (26,000) were 

working in green jobs broadly defined.  These figures also indicate that in both areas around 

three quarters of people were working in non-green jobs.   

Figure 2 shows that in 2022, most people working in these broad occupation groups were 

working in non-green jobs.  People working in green jobs were most likely to be in associate 

professional and technical, skilled trades, professional and managerial occupations.  Together 

these four broad occupations accounted for around 70% of all green jobs in York TTWA and 

York City.   

Figure 2: York TTWA and York City employment by broad occupation (no.) 2022  

 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 
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Figure 3 shows the proportion of each broad occupation group that are green jobs.  Over half 

of skilled trade jobs are green jobs in both areas (56% York TTWA and 59% York City).  More 

than two in five of associate professional and technical jobs (46% and 44%), and a similar 

proportion of process, plant and machine operatives (45% in both areas) are green jobs.   

The distribution of green jobs by occupation is similar for both areas.  The most significant 

difference is in managerial occupations, in which green jobs account for around one third of 

employees in York TTWA and around one in ten in York City.  This difference is likely to be 

because managers in the York TTWA area are more likely to be managers of production 

processes (which are green jobs) whilst those living in York tend to be chief executives and 

senior officials (which are non-green jobs).   

Very few people working in administrative and clerical, and caring, leisure and other service 

occupations are in green jobs.   

Figure 3: York TTWA and York City employment by broad occupation (%), 2022 

 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 

Figure 4 shows the percentage distribution of green jobs by type in York TTWA and York City 
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knowledge.  Green new and emerging jobs account for about one third of managerial, 
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Figure 4: York TTWA and York City green job type (%), 2022 

 

 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 
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in manufacturing (4%), customer service occupations (4%), and large goods vehicle drivers 

(4%).   

Figure 5: Detailed green occupations with at least 2% of green jobs, York TTWA 2022 

 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 
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Many of the most numerous green occupations are the same as in York TTWA i.e. elementary 

storage (10% of green jobs), followed by sales accounts and business development managers 
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Figure 6: Detailed green occupations with at least 2% of green jobs, York City 2022 

 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 
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Figure 7: Green and non-green jobs by sector (%), York TTWA 2022 

 

Source: Warwick IER analysis of ONS APS occupation, BRES 2019 data and O*NET green job classification 

The sectors with the most jobs are in public administration, education and health (22,000), 

distribution, hotels and restaurants (17,900), and banking finance and insurance (13,900).  

Figure 8 presents the percentage distribution by sector of green and non-green jobs.   

The largest proportion of green jobs are in the public administration, education and health 

sector (27% of all green jobs), followed by distribution, hotels and restaurants (22%), 

banking, finance and insurance (17%).   
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Figure 8: Green and non-green jobs by sector percentage distribution, York TTWA 2022 

 

Source: Warwick IER analysis of ONS APS occupation, BRES 2019 data and O*NET green job classification 

 Green jobs by priority sector 

This section focuses on two of York City Council’s priority sectors: rail21 and the bioeconomy22.   

In 2019, there were approximately 30,000 people working in the rail sector in the York TTWA.  

Around one quarter (28%) were working in green jobs.  Figure 9 shows that most of these jobs 

were being undertaken by people working in skilled trades (28%), associate professional and 

technical (23%), process and operative (17%) and managerial occupations (14%).  These 

occupations made up four out of five green jobs in the rail sector.   

 

 

 

 

 

 

 

 

 

 
21 For a definition of the rail sector, see: Economic Growth Team (2022).  Great British Railway (GBR) 

Data Modelling.  York City Council.   

22 The definition used in the appendices of Holroyd, McQuilkin, C. and Chapman, F, (2017).  The 

Bioeconomy in the North of England.  A Science and Innovation Audit Report sponsored by the 

Department for Business, Energy & Industrial Strategy.   
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Figure 9: Green jobs in the rail sector by occupation, York TTWA 2019 

 

Source: Warwick IER analysis of ONS APS occupation, BRES 2019 data and O*NET green job classification 

In 2022, there were about 22,000 jobs in York TTWA’s bioeconomy sector, over one third 

(36%) were green jobs.  The largest occupations were process, plant and machine operatives 

(33%), skilled trades (19%), associate professional and technical (18%), and managerial 

(16%) occupations.  Together these occupations comprised 85% of jobs in the sector.   

Figure 10: Green jobs in the bioeconomy sector by occupation, York TTWA 2019 

 

Source: Warwick IER analysis of ONS APS occupation, BRES 2019 data and O*NET green job classification 
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Based on the narrow, purist definition of green jobs, there were 1,809 green jobs in the York 

TTWA in 2019.  The largest specific green sector was other energy efficiency products which 

accounted for almost half of all green sector jobs.  Only 1% of York TTWA jobs are green jobs 

in the purist sense.  Estimates suggest this figure could rise to 12% of all jobs by 2050.   

By contract the broader, inclusive definition of green jobs shows that around one quarter of 

people were working in green jobs in York TTWA and York City in 2022.  People working in 

these green jobs were most likely to be in associate professional and technical, skilled trades, 

professional, and managerial occupations.  Over 40% of people in both areas working in 

skilled trade, associate professional and technical, and process, plant and machine operative 

occupations were working in green jobs. Very few people working in administrative and 

clerical, and caring, leisure and other service occupations are employed in green jobs.   

Just under half of green jobs in both York TTWA and York City are green increased demand 

jobs, about one third in both areas are green enhanced skills and knowledge jobs, and one in 

five are green new and emerging jobs. However, differences vary significantly by occupation.   

Analysis by sector shows that green jobs accounted for about half of jobs in agriculture, 

forestry and fishing, and construction, and about one third in manufacturing, and transport 

and communication.  However, the largest number of green jobs are in the public 

administration, education and health, and distribution, hotels and restaurants.  

Data is also presented for two of CYCs priority sectors – rail and the bioeconomy.  In 2019, 

there were approximately 30,000 people working in the rail sector and 22,000 in the 

bioeconomy sector in York TTWA.  Around one quarter of rail and one third of bioeconomy 

jobs were green.   
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4. The skills and knowledge of green jobs in York 

 Introduction 

This section examines the skills and knowledge inherent in green jobs.  O*NET, from which 

the GreenSOC is developed, provides details of the underpinning skills and knowledge for 

each 4-digit occupation.23  This section focuses on those occupational skills and knowledge 

for green jobs using the broader definition.  It draws on the occupation profile from the APS 

2022.   

As we have seen, around three quarters of green jobs will either be existing jobs for which 

demand will expand without affecting the core skills and knowledge of the job (green increased 

demand) or existing occupations whose skills and knowledge can be bolstered (green 

enhanced skills and knowledge) to meet the needs of a net zero transition.  The implication is 

that most of the jobs, and most of the skills and knowledge, required for a sustainable future 

already exist.   

Furthermore, many of the skills and knowledge requirements of green new and emerging 

occupations are those required in non-green jobs.  For example, the main skills required by a 

green focused job (such as a recycling and reclamation worker, and industrial ecologist) are 

very similar to those required by a similar process operative or industrial engineer in a non-

green job.  Analysis of these two sets of occupations shows that of the top 20 skills required, 

16 are exactly the same.   

 Green skills 

O*NET uses 35 categories of skills which cover functional (e.g., maths), transferable (such as 

problem solving) and technical (for example, engineering) skills24.  Within the O*NET system 

information on skills tends to focus on the first two (functional and transferable skills) whilst 

information on knowledge relates more to technical skills.   

Table 2 shows the top ten skills required for green jobs by broad occupation.25  These are for 

all green occupations in York TTWA and York City in 2022.  The skills profiles are the same 

for both areas.   

Table 2 shows that there are a number of skills that cut across all broad occupation groups:  

active listening, judgment and decision making, reading comprehension, critical thinking, 

speaking, and monitoring.  However, there are also a limited number of skills are specific to 

certain occupations such as: service orientation, systems analysis and troubleshooting.   

 

 
23 For example, see https://www.onetonline.org/link/summary/47-2111.00  

24 “The 35 O*NET skills cover performance applicable to a broad range of jobs in the world’s economy 

and are grouped into seven categories within the O*NET content model: content, process, social, 

complex problem solving, technical, systems, and resource management”.  

https://www.onetcenter.org/dl_files/AOSkills_21.pdf  

25 Administrative and secretarial, and caring, leisure and other service occupations have not been 

included because they have small numbers of green jobs.   
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Table 2: Top ten skills required by green jobs in broad occupation types (SOC 1-digit), York TTWA and York City 2022 

Managers , direcrs and senior 
officials 

Professional Occupations Associate Prof essional& 
Technical Occupations 

Skilled Trades 

Speaking Reading Comprehension Reading Comprehension Critical Thinking 

Critical Thinking Critical Thinking Critical Thinking Speaking 

Monitoring Active Listening Active Listening Active Listening 

Active Listening Judgment and Decision Making Speaking Monitoring 

Reading Comprehension Complex Problem Solving Writing Time Management 

Coordination Writing Monitoring Operations Monitoring 

Judgment and Decision Making Speaking Complex Problem Solving Quality Control Analysis 

Complex Problem Solving Systems Analysis Judgment and Decision Making Reading Comprehension 

Time Management Active Learning Active Learning Judgment and Decision Making 

Writing Monitoring Time Management Coordination 

Sales and Customer Service 
Occupations 

Process, Plant and Machine 
Operatives 

Elementary occupations All green occupations 

Speaking Operations Monitoring Speaking Critical Thinking 

Social Perceptiveness Critical Thinking Active Listening Active Listening 

Active Listening Operation and Control Operation and Control Reading Comprehension 

Reading Comprehension Monitoring Coordination Speaking 

Service Orientation Active Listening Operations Monitoring Monitoring 

Coordination Reading Comprehension Monitoring Judgment and Decision Making 

Critical Thinking Speaking Critical Thinking Complex Problem Solving 

Persuasion Quality Control Analysis Time Management Writing 

Time Management Judgment and Decision Making Reading Comprehension Time Management 

Writing Troubleshooting Judgment and Decision Making Active Learning 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 
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Some skills are inherent to many jobs (see Table 3). Of the eleven skills identified in Table 3, 

nine are common across all three green job types: speaking; monitoring; active learning; active 

listening; reading comprehension; complex problem solving; writing; critical thinking; and 

judgment and decision making.   

Not only are those skills most relevant to green jobs they are also most relevant to non-green 

jobs.  In fact there is only one skill difference.  Social perceptiveness is a key skill in non-green 

jobs (due to personal service and care, and sales occupations) and replaces active learning 

(more relevant for green jobs) as a top ten skill.   

Table 3: Top ten skills required in green jobs by the three green job types, York TTWA 

and York City 2022 

Green enhanced skills and 

knowledge 

Green increased demand Green new and emerging 

Critical Thinking Reading Comprehension Active Listening 

Active Listening Critical Thinking Reading Comprehension 

Speaking Active Listening Speaking 

Reading Comprehension Speaking Critical Thinking 

Monitoring Complex Problem Solving Monitoring 

Judgment and Decision 

Making 

Judgment and Decision 

Making 
Complex Problem Solving 

Complex Problem Solving Writing 
Judgment and Decision 

Making 

Writing Monitoring Writing 

Active Learning Active Learning Coordination 

Time Management Time Management Active Learning 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 

 Green knowledge 

O*NET uses a 33 categorisation of knowledge.  The knowledge requirements are the details 

which most correspond to technical skills e.g., engineering, marketing and management.  

Knowledge also includes English and maths as basic skills.   

Table 4 shows the top ten knowledge requirements for green jobs by broad occupation.  These 

are for all green occupations in the two areas in 2022.  The profiles for York TTWA and York 

City are the same.  The top five knowledge types required by green jobs are: English language, 

mathematics, engineering and technology, computers and electronics, and customer and 

personal service.   

Table 4 also shows that there are a number of knowledge requirements that cut across a 

number of occupations:  English language, mathematics, administration and management, 

customer and personal service, and education and training are required in most broad 

occupations.   
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Table 4: Top ten knowledge requirements required by green jobs in broad occupation, York TTWA and York City 2022 

Managers, diretcors and senior 
officials 

Professional Occupations Associate Prof & Tech 
Occupations 

Skilled Trades 

Administration and Management English Language English Language Mechanical 

English Language Mathematics Mathematics Building and Construction 

Mathematics Engineering and Technology Computers and Electronics Customer and Personal Service 

Customer and Personal Service Computers and Electronics Engineering and Technology English Language 

Production and Processing Design Customer and Personal Service Mathematics 

Personnel and Human Resources Administration and Management Mechanical Design 

Public Safety and Security Physics Education and Training Engineering and Technology 

Engineering and Technology Customer and Personal Service Administration and Management Administration and Management 

Computers and Electronics Law and Government Design Education and Training 

Economics and Accounting Education and Training Production and Processing Public Safety and Security 

Sales and Customer Service 
Occupations 

Process, Plant and Machine 
Operatives 

Elementary occupations All green occupations 

Customer and Personal Service Mechanical Customer and Personal Service English Language 

English Language English Language Public Safety and Security Mathematics 

Sales and Marketing Production and Processing Mechanical Engineering and Technology 

Administrative Public Safety and Security Administration and Management Computers and Electronics 

Administration and Management Mathematics Transportation Customer and Personal Service 

Mathematics Education and Training Education and Training Administration and Management 

Computers and Electronics Computers and Electronics English Language Mechanical 

Education and Training Engineering and Technology Production and Processing Design 

Law and Government Chemistry Mathematics Education and Training 

Mechanical Physics Building and Construction Production and Processing 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 
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Table 5 shows the top ten knowledge requirements by green job type.  English language and 

mathematics are the main knowledge requirement in all green job categories.  As we noted 

above, skills and knowledge can be common across a range of jobs.  Of the twelve knowledge 

requirements identified in Table 5, eight are common across all green job types: mechanical; 

administration and management; engineering and technology; computers and electronics; 

customer and personal service; production and processing; design; as well as mathematics; 

and English language.  Physics, public safety and security, and education and training are the 

only knowledge requirements not common to all types of green jobs.   

As with skills, knowledge requirements necessary for green jobs are also most relevant to 

non-green jobs.  Eight knowledge requirements are also required for non-green jobs.   

Table 5: Top ten knowledge requirements required by green jobs by green job type,  

York TTWA and York City 2022 

Green enhanced skills and 

knowledge 

Green increased demand Green new and emerging 

English Language Mathematics English Language 

Mathematics English Language Mathematics 

Engineering and 

Technology 

Engineering and 

Technology 

Engineering and 

Technology 

Computers and Electronics Computers and Electronics 
Administration and 

Management 

Customer and Personal 

Service 
Design Computers and Electronics 

Administration and 

Management 

Customer and Personal 

Service 

Customer and Personal 

Service 

Mechanical 
Administration and 

Management 
Mechanical 

Design Mechanical Design 

Education and Training Physics Education and Training 

Public Safety and Security Production and Processing Public Safety and Security 

Source: Warwick IER analysis of ONS APS occupation data applied to O*NET green job classification 

 Summary 

Many of the skills and knowledge requirements of green jobs are also those necessary in non-

green jobs.  Therefore, as with occupations, most skill and knowledge requirements already 

exist in the workforce.  For example, English language, mathematics, administration and 

management, active listening, judgment and decision making, critical thinking, customer and 

personal service, and monitoring.   
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5. Demand for green jobs in York 

 Introduction 

This section focuses on the demand for green jobs in the York TTWA area in 2021.  It is based 

on a broad definition of green jobs and an analysis of online job vacancy posting data collected 

by IER.   

 York TTWA green job vacancy postings 

Table 6 shows the number and proportion of job postings in York TTWA and the rest of the 

UK in 2021.  In York TTWA there were just under 10,000 postings (9,218) which represents 

3% of the total number of jobs in the York TTWA area.   

Around one third (35%) of all job postings were green jobs and 65% were non-green jobs26.   

Table 6: Green and non-green job postings in York TTWA (2021) 

 

York TTWA 

No. % 

Non-green 6,026 65% 

Green 3,192 35% 

Total postings 9,218 100% 

Source: IER-LMI 

Figure 11 shows that in York TTWA two thirds of the 9,218 green job postings were those 

classed as green enhanced skills and knowledge, just over one quarter were green increased 

demand (27%) and one in twenty green new and emerging (6%).   

 

 

 

 

 

  

 
26 By green job vacancies we mean that there are vacancies in those jobs which have a green job 

designation i.e. they are either green enhanced skills and knowledge, increased demand, or new and 

emerging 4-digit occupations.   
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Figure 11: Percentage of green job vacancy postings by green job type in York TTWA 

(2021) 

 

Source: IER-LMI 

Figure 12 shows the proportion of broad occupation job postings for green jobs.  For example, 

42% of managerial postings in York TTWA were for green job.   

Within York TTWA, green jobs account for more than a half of postings within the process, 

plant and machine operative (73%), skilled trades (64%), and sales, and customer service 

(52%) occupations.   

There are very few green job postings in administrative and secretarial, and caring, leisure 

and other service occupations because there are few occupations defined as green.   
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Figure 12: Percentage of job vacancy postings for green job occupations by broad 

occupation in York TTWA (2021)27 

 

Source: IER-LMI 

Table 7 shows the proportion of green job postings by sector (SIC) for York TTWA.  In the 

York TTWA, more than two in five postings in the following sectors were for green occupations: 

manufacturing (51%); information and communication (45%); administrative and support 

services (42%); utilities – power (41%); and wholesale and retail (40%).   

 

 

  

 
27 The reason why there are sales occupations in this chart but not in the analysis of green jobs in the 

previous section is because of the different coding of occupations between the UK SOC and ISCO.  In 

the former, sales jobs such as brokers and sales representatives are coded in the associate 

professional and technical occupation group whereas the ISCO codes them within the sales and 

customer service occupations group.   
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Table 7: Green job vacancy postings by sector in York TTWA (2021) 

Sector (SIC) York 

TTWA 

Agriculture, forestry and fishing 27% 

Mining And Quarrying 0% 

Utilities - power 41% 

Utilities - water 0% 

Manufacturing 51% 

Construction 7% 

Wholesale, retail 40% 

Transportation and storage 34% 

Accommodation and food 23% 

Information and communication 45% 

Finance and insurance 29% 

Real estate activities 37% 

Professional, scientific and technical 35% 

Administrative and support service 42% 

Public administration and defence 38% 

Education 39% 

Human health and social work 10% 

Arts, entertainment and recreation, and other 23% 

Other services 25% 

Source: IER-LMI 

Figure 13 provides a time series of green job postings from February 2019 to December 2021.   

The chart shows the large fall in job postings at the end of March 2020 which is likely to be 

due to the first lockdown.  It also shows the gradual (albeit uneven) recovery in job postings 

until July 2021.  Since then, the trend in York TTWA has been a levelling off in the number of 

green job vacancy postings.   
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Figure 13: Total job postings for green jobs in York TTWA (Feb 2019-June 2022) 

 

Source: IER-LMI 

Figure 14 shows green and non-green job postings from February 2019 to June 2022.  Prior 

to the pandemic there was an upward trend in the postings for green (all three types) and non-

green jobs with the latter more pronounced.  Both types of job posting were affected by 

COVID-19.  Since the low point in April 2020, both increased to the summer of 2021.  Then 

postings for green occupations flattened, whilst those for non-green occupations increased.   

Figure 14: Total green and non-green job postings, York TTWA (Feb 2019-June 2022) 

 

Source: IER-LMI 

Table 8 shows the top 20 green occupations (4-digit SOC) for postings in York TTWA in 2021.  

Fifteen of the top 20 green occupations are green enhanced skills and knowledge jobs.  The 
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remaining five occupations are green increased demand.  Warehouse operatives is the green 

occupation with the most postings (7%).  These 20 occupations account for 58% of all green 

job postings.   

Table 8: Top 20 green job vacancy postings by green job type, York TTWA (2021) 

Occupation (4-digit SOC) 

Green job type 

% of green 
job 

vacancy 
postings 

Total 
vacancy 
postings 

Warehouse operatives Increased demand 7% 211 

Customer service occupations n.e.c. Increased demand 6% 200 

Programmers and software 
development professionals 

Enhanced skills and 
knowledge 

5% 175 

Higher education teaching 
professionals 

Enhanced skills and 
knowledge 

5% 145 

Finance and investment analysts and 
advisers 

Enhanced skills and 
knowledge 

4% 118 

Delivery drivers and couriers Enhanced skills and 
knowledge 

4% 115 

Chartered and certified accountants Enhanced skills and 
knowledge 

4% 115 

Primary education teaching 
professionals 

Enhanced skills and 
knowledge 

2% 79 

Solicitors and lawyers Enhanced skills and 
knowledge 

2% 79 

IT user support technicians Increased demand 2% 74 

Metal working production and 
maintenance fitters 

Enhanced skills and 
knowledge 

2% 64 

Other vocational and industrial trainers Enhanced skills and 
knowledge 

2% 59 

Management consultants and business 
analysts 

Enhanced skills and 
knowledge 

2% 58 

Market research interviewers Increased demand 2% 58 

Records clerks and assistants Increased demand 2% 56 

Financial and accounting technicians Enhanced skills and 
knowledge 

2% 52 

IT business analysts, architects and 
systems designers 

Enhanced skills and 
knowledge 

2% 52 

Managers and directors in retail and 
wholesale 

Enhanced skills and 
knowledge 

1% 47 

Production managers and directors in 
manufacturing 

Enhanced skills and 
knowledge 

1% 46 

Legal professionals n.e.c. Enhanced skills and 
knowledge 

1% 40 

Source: IER-LMI 
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 Employers’ green job hiring criteria 

This section uses information in the job vacancy posting data to explore employers’ hiring 

criteria.  Data is presented on work experience and skills requirements to better understand 

the detail of employer demands.  

Figure 15 shows whether green and non-green job adverts state that prior experience is 

required.28  Most job adverts in York TTWA– green and non-green – require job experience, 

around 70% in all cases, whilst very few job (2%-3%) state that no experience is necessary.  

Just over one quarter (27%-31%) do not mention whether experience is required.  This data 

reinforces the point that, to a large extent, green jobs are similar to non-green jobs.   

Figure 15: Whether prior experience is stated in job postings, York TTWA (2021) 

 

Source: IER-LMI 

 
28 The ‘No mention’ category indicates that there is no mention in the vacancy regarding job experience 

requirements. ‘Without experience’ means that the employer explicitly mentioned that no experience is 

required to apply for the vacancy. ‘Experience’ indicates that the employer explicitly mentioned that 

experience is required to apply for the vacancy.  
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Table 9 shows the top 20 skills sought in green and non-green job postings in York TTWA29.  

Each skill is assigned (through ESCO) a category based on the nature of that skill, that is: 

cross-sector; sector-specific; or transferable.30   

Half of the top 20 skills are common to green and non-green jobs: communication; customer 

service; accounting; work as a team; attention to detail; lead a team; manage a team; 

application process; personal development; and statistics.   

The top five skills relevant to green jobs specifically were: JavaScript; SQL; CSS; logistics; 

and quality standards.  Whereas the top five skills relevant to non-green jobs specifically were 

health and care related:  person centred care; physiotherapy; primary care; focus on service; 

manage a team; and, nutrition.  These skills reflect the nature of the occupations in the green 

and non-green designation.   

Most of the green job posting skills are cross-sector (12 of the 20) as are those for non-green 

jobs (11 of the 20).  Green and non-green job postings are as likely to mention sector-specific 

skills (7 of the 20).  Very few job postings – green and non-green – require occupation-specific 

or transferable skills.   

 

 

  

 
29  The skill categories presented in this table are based on the ESCO classification (ESCO, 2017).  

See, ESCO (2017) ESCO Handbook: European Skills, Competences, Qualifications and Occupations. 

Brussels: European Union.  ESCO is used, as opposed to O*NET, because the job postings analysis 

is part of LMI for All.   

30 Cross-sector skills or knowledge are skills/knowledge that can be applied across a range of sectors, 

such as communication and team work. Sector specific skills/knowledge refers to skills/knowledge that 

is specific to one sector but are relevant for more than one occupation within a sector, such as a 

programming language.  Occupation specific skills/knowledge refers to skills/knowledge that is specific 

for one occupation across several sectors, for example, accountancy skills.  Transferable skills refer to 

those skills that are relevant to a broad range of occupations. This category includes social interaction, 

attitudes and values, critical and innovative thinking, among other skills (ESCO, 2017, p.6).   
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Table 9: Top 20 skills in most demand in green and non-green job postings in York 

TTWA (2021) 

Green occupations Non-green occupations 

Skills 
Frequency 

(no.) 
Skill type Skills 

Frequency 
(no.) 

Skill type 

Communication 1459 Cross-sector Communication 3466 Cross-sector 

Customer 
service 

822 Sector-specific 
Work as a 
team 

1667 Cross-sector 

Work as a team 795 Cross-sector 
Personal 
development 

1105 Cross-sector 

Attention to 
detail 

390 Cross-sector 
Customer 
service 

1061 Sector-specific 

Accounting 316 Cross-sector 
Attention to 
detail 

868 Cross-sector 

JavaScript 274 Sector-specific Accounting 420 Cross-sector 

SQL 273 Sector-specific Lead a team 418 Cross-sector 

CSS 257 Sector-specific 
Person centred 
care 

294 Sector-specific 

Logistics 245 Cross-sector Physiotherapy 288 Sector-specific 

Lead a team 245 Cross-sector Primary care 283 Cross-sector 

Quality 
standards 

240 Cross-sector 
Focus on 
service 

279 Cross-sector 

Manage a team 204 Cross-sector Manage a team 274 Cross-sector 

Energy31 198 Cross-sector Nutrition 261 Sector-specific 

Application 
process 

190 
Occupation-

specific 

Application 
process 

247 
Occupation-

specific 

PHP 186 Sector-specific Palliative care 235 Sector-specific 

SQL Server 176 Sector-specific 
Work 
independently 

206 Transversal 

Personal 
development 

175 Cross-sector Acute care 217 Sector-specific 

Statistics 170 Cross-sector Disability care 235 Sector-specific 

Project 
management 

161 Sector-specific Psychology 234 Cross-sector 

Financial 
management 

160 Cross-sector Statistics 209 Cross-sector 

Source: IER-LMI 

 

 

 

 
31 Knowledge on power capacity in the form of mechanical, electrical, heat, potential, or other energy 

from chemical or physical resources, which can be used to drive a physical system.   
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 Employer demand for purist green job skills 

In this section we identify purist green job vacancy postings by identifying purist green skills 

terms specified in job vacancy requirements, for example: recycle, renewable energy, green 

manufacturing etc.32   

Table 10 shows that these purist green skills terms are not mentioned frequently in job adverts.  

There are only 350 mentions of such skills in all of the job vacancy postings between February 

2019 and June 2022.  Furthermore, none of these purist green skills would make it into the 

top 20 green job skills (see Table 9 above).   

Three skills terms - environmental protection/processes; recycle; and renewable energy – 

account for more than half (55%) of purist green skills terms mentioned.  In addition, 

decarbonisation/low carbon emissions, solar technologies and climate change together 

account for around one quarter (23%).   

Table 10: Purist green skills terms in green job postings in York TTWA (February 2019-

June 2022) 

Skills terms (N=350) % 

Environmental protection/processes  26% 

Recycle  17% 

Renewable Energy (wind, turbine, wave, 
hydrogen, etc. power generation) 

12% 

Decarbonisation/ low carbon emissions  9% 

Solar technologies  9% 

Climate Change 5% 

Public Transport Planning 3% 

Segregation 3% 

Cascading 2% 

Waste Monitoring 2% 

Biodiesel 2% 

Materials Specification 2% 

Hazardous Waste Management 2% 

Leak Detection 2% 

Green Manufacturing 1% 

Water Management Systems 1% 

Effluent Treatment 1% 

Waste Audit 1% 

Life Cycle Costing 1% 

Source: IER-LMI 

Figure 16 shows the number of jobs vacancy postings that use purist green skills terms over 

time. Only a small proportion of job postings, as with the purist definition of green sectors (see 

 
32 Strietska-Ilina, O., Hofmann, C., Haro, M.D., & Jeon, S. (2012) Skills for green jobs: A global view. 

Geneva: International Labour Organisation. 
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Section 2), contain purist green skills terms (a peak of 4% of job postings in Q4 of 2021).  More 

recently, the number of job vacancy postings using green skill terms has fallen, again mirroring 

the decrease in postings for green occupations (see Figure 15).   

Figure 16: Purist green skill terms used in job postings, York TTWA (Feb 2019-June 

2022) 

 

Source: IER-LMI 

 Priority sectors 

The job vacancy posting analysis also focused on two of CYC’s priority sectors: rail and the 

bioeconomy. However, there were very few online job adverts for the bioeconomy sector and 

so this data has not been included.  It is possible that the small number of bioeconomy job 

vacancy postings reflects the fact that many bioeconomy subsectors (such as, agriculture, and 

food and drink manufacture) are less likely to use online recruitment methods.   

The rail sector in York includes a range of subsectors: construction, maintenance and repair 

and operation of the rail network; engineering design and testing; head office, and business 

support activities; and ICT.  Table 11 shows that in 2021 there were just under one thousand 

(999) online job vacancy postings for rail sector jobs (11% of all postings).  Of these postings, 

two out of five were for green occupations (39%) which is marginally higher than for other 

sectors.   

Within green job postings in the rail sector, most were enhanced skills and knowledge jobs 

(56%).  However, compared to non-rail sectors, there was a larger proportion of postings for 

increased demand jobs (39%).   
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Table 11: Rail sector job postings in York TTWA (2021) 

 Rail sector Other sectors 

Total postings, of which: 11% 89% 

Non-green 61% 64% 

Green, of which: 39% 36% 

- Enhanced skills and knowledge 56% 71% 

- Increased demand 39% 23% 

- New and emerging 5% 6% 

Source: IER-LMI 

 Summary 

The section uses an inclusive definition of green jobs.  On this basis around one third of York 

TTWA job postings are for green occupations.  Around two thirds of these postings were for 

green enhanced skills and knowledge occupations.  Very few (6%) were for new or emerging 

green occupations.   

York TTWA has relatively high levels of job postings for occupations in skilled trades, customer 

service, and sales and customer service occupations.  And lower proportions in managerial 

and professional jobs.   

Since July 2021, there has been a levelling off in green job postings in York TTWA.  Non-

green job vacancy postings in York TTWA have increased over this period.   

The large majority of green and non-green job postings require people with previous 

experience.  Many of the skills sought in green and non-green job postings are the same.  

However, green job postings are more likely to require specific software skills.  ‘Purist’ green 

skills are rarely asked for (mentioned in 3% of postings).  When they are: environmental 

protection/processes; recycle; and renewable energy are the skills most called for.   

Rail is one of CYC’s priority sectors.  In York TTWA, 11% of online job postings were for rail 

sector posts and, of these posts, two out of five were for green jobs, using the broad definition.  

Within green job vacancy postings in the rail sector, most were for green enhanced skills and 

knowledge occupations.   
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6. Conclusion, discussion and suggested actions 

 Introduction 

This section offers concluding remarks along with a short discussion of the future of green 

jobs based on new national employment projections.  Drawing on a range research, action 

points are offered for York to enhance its green jobs potential.  

 Summary overview of green jobs and skills in York 

For a number of years, a purist definition of green jobs has been used.  This definition is 

proving to be problematic and more inclusive definitions are gaining policy traction.  One 

broader definition has been developed by IER and adopted within the UK – the GreenSOC. 

This broader definition offers three types of green jobs, one of which aligns loosely with the 

purist definition.   

On the purist definition, there are around 1,800 people working in green sector jobs in York 

TTWA, this figure represents 1% of the current workforce.  Analysis of job vacancy postings 

that ask for purist green skill terms in their vacancy adverts suggests that 2% of current 

vacancies ask for such skills.  This latter figure has fluctuated between 1% and 4% of total job 

vacancy postings in York over the past three years.   

Employing the inclusive definition, our estimates suggest that there are 28% of people in the 

York TTWA, and one quarter of York City residents, who are currently working in green jobs.  

These jobs are mostly green increased demand jobs, which comprise around 45% of green 

jobs in both areas or 12% of total employment.  The next largest green jobs category are green 

enhanced skills and knowledge jobs, which constitute around one third of green jobs or 9% of 

all jobs.  Finally, green new and emerging jobs (which is closest to the purist definition) account 

for about one in five green jobs or 6% of total jobs.  

The nature of green jobs varies across broad occupational groups.  Green enhanced skills 

and knowledge jobs are most prevalent in plant and machine process operative occupations, 

associate professional and technical, and managerial occupations.  Green new and emerging 

are more significant in skilled trades, and professional occupations.  Green increased demand 

jobs are sizeable in most broad occupations.   

Analysis of occupations at a more detailed level shows that many of these jobs are currently 

green increased demand, and in occupations that concern the distribution, logistics and 

financing of the green economy (i.e. service sector jobs), as well as the manufacture, 

installation and maintenance of green products.   

The job vacancy postings data calculates that just over one third of vacancies are for green 

jobs, and that two thirds of these jobs are green enhanced skills and knowledge (23% of all 

job postings), one quarter are green increased demand jobs (9%), and 6% are green new and 

emerging jobs (2%).   

Most green jobs, in both York TTWA and York City, are in skilled trades, associate professional 

and technical, and plant and machine process operative occupations.  The job vacancy 

postings data indicates that skilled trades, and process, plant and machine operative 

occupations account for the largest proportion of green jobs in York TTWA.  Both the current 

employment and job vacancy postings data indicate that there are few green jobs in 

administrative and secretarial, and caring, leisure and service occupations.   
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A number of the top ten green detailed occupations in the employment and job vacancy 

postings data are the same.  Green job postings tend to include more IT detailed occupations 

rather than skilled trades, especially in the construction sector.   

Analysis of current employment and job vacancy postings by sector shows that it is the public 

administration, education and health, distribution, hotels and restaurants, and banking, finance 

and insurance sectors where most green jobs are located.  However, as a proportion of jobs 

within sectors, agriculture, forestry and fishing, construction, and transport and communication 

have the largest proportion of green jobs.   

The skills and knowledge requirements of green jobs are very similar to non-green jobs.  This 

similarity is apparent when examining the skills and knowledge of specific green and non-

green occupations as well as the skills, knowledge and skills terms in broader occupation 

groupings.  Analysis of the skills, knowledge and skills terms of green jobs within broad 

occupation groups shows that there are a number of skills and knowledge requirements that 

are the same across green and non-green jobs, as well as different types of green jobs.   

The reasons for the similarities between green and non-green jobs is because a number of 

key functional, transferable and technical skills are necessary to perform most jobs.  It also 

reflects the fact that most green jobs are green increased demand jobs or green enhanced 

skills and knowledge jobs requiring no or incremental changes respectively in the tasks 

undertaken.   

 Green jobs going forward in the transition to net zero? 

Developments in the local economy will depend on the pace of transition to net zero.  Based 

on the purist definition (and forecasts used by the LGA), the number of green jobs in the York 

TTWA is estimated to more than quadruple by 2030, and have a six-fold increase by 2050.  

However, this increase will still only account for 12% of the York TTWA workforce in 2050.   

Using a more inclusive definition, the transition to net zero will see most job changes in existing 

occupations (green increased demand) that will require no change in their skills and 

knowledge requirements.  Most other green jobs (green enhanced skills and knowledge) will 

require changes but only to some of their skill and knowledge requirements.  Relatively few 

green jobs (green new and emerging) will require significantly different or new skills and 

knowledge, and these jobs currently account for around 5% of the workforce in York TTWA 

and York City.   

New national employment projections provided by IER with other colleagues based on broad 

occupation groupings provide an indication of the direction of travel.33  These projections 

suggest that employment levels are forecast to decline slightly in two broad occupation groups 

which account for a large number of green jobs: skilled trades, and process, plant and machine 

operatives (see Figure 19).  However, jobs are expected to increase in two occupations which 

account for a large number of green jobs: professional, and associate professional and 

technical occupations.   

 

 
33 Wilson, R., Bosworth, D., Bosworth, L., Cardenas-Rubio, J., Day, R., Patel, S., Bui, H., Lin, X., 

Seymour, D., and Thoung, C., (2022). The Skills Imperative 2035: Occupational Outlook – Long-run 

employment prospects for the UK, Baseline Projections. Working Paper 2a. Slough: NFER. 
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Figure 17: Employment forecasts by broad occupation, UK 2020-2035, percentage 

change 

 

Source: IER Working Futures 

Given the nature of most green jobs, it is difficult to predict at which point net zero policy 

ambitions will impact occupations and sectors.  For example, within an occupation such as 

plumber (a green enhanced skills and knowledge job), only a proportion of people working in 

such jobs will be affected by the zero carbon transition, at least in the short- to medium term.  

At the moment, some plumbers may be installing heat pumps all, some or none of their time.  

The likelihood is that more plumbers, and for more of their time, will be involved in green tasks.  

However, it is difficult to estimate how this shift will occur over the next five or ten years.   

Monitoring job vacancy postings data and engagement with employers in sectors less likely to 

advertise jobs on-line are ways of monitoring the transition.  In addition, analysis of job 

vacancy postings data will allow the detailed monitoring of the emergence of new green jobs 

that do not currently exist (such as, greenhouse gas emissions report verifiers), as well as the 

green enhanced skills and knowledge requirements of existing occupations.   

The growth in professional, and associate professional and technical occupations will require 

a higher-qualified workforce (at Level 4 and above) which is in keeping with trends in the UK 

over the last two decades.  However, in terms of employment opportunities, most job 

opportunities will arise through replacement demand i.e. replacing workers as they leave the 

workforce (mostly due to retirement).  This dynamic will create the most job opportunities over 

the next 15 years.34  Therefore, whilst certain occupations may increase there will still be large 

numbers of job opportunities for people in occupations forecast to decline, such as the skilled 

trades.   

 
34 Ibid.   
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Because most jobs affected by the transition to net zero already exist, the skills implications 

are reduced.  Most people in green jobs will not need to acquire new skills, at least in the 

short- to medium term.  For those workers who do, new or adapted skill acquisition is likely to 

involve the ‘bolt on’ of skills that can be acquired through learning units/modules or micro 

credentials.  By contrast, about one in five green jobs and one in twenty of all jobs are green 

new and emerging and will require mostly green skills and knowledge.  New occupational and 

competency standards will be required for such jobs.  Some workers may be reluctant to reskill 

or upskill.  In order to ensure that training opportunities are engaged with by all will require 

new provision delivered in a flexible way that can accommodate large volumes of working 

people, for example, through on the job and on-line provision.  It may also require financial 

and other incentives to encourage people and employers to engage.   

 Actions that City of York Council and its partners can take 

Drawing on a range of research outwith York, this section provides suggested actions for the 

City of York Council .  They are offered without full knowledge of the policy context within 

which the City of York Council operates, and the strategic and operational relationships with 

its main partners.  Furthermore, all of these actions require, to a greater or lesser extent, 

resources, which may be challenging in the current financial climate.   

Action 1: Establish a Green Skills Partnership 

The transition to net zero is likely to pervade business practice, and many organisations are 

already working on greening and green jobs.  It would be sensible to work on this transition in 

a collaborative and coordinated way.  A Green Skills Partnership was established in London 

by Unionlearn in 2011.  Its purpose was to deliver green skills and support green jobs within 

the construction, retrofit, horticulture, and waste management sectors.  The partnership 

included: employers, trade unions, training providers, employment support providers, LADs, 

housing providers and Third Sector organisations.  The partnership met on a regular basis to 

coordinate employment and skills demand and supply in these sectors by identifying 

employment, work experience, skills training and progression opportunities.  The partnership 

was successful in securing government funding for employment and skills support, providing 

work placements for unemployed people, apprenticeships and other training opportunities with 

employers, creating ‘green ambassadors’, and funding for PTLLS and Assessor training.  The 

Green Skills Partnership currently exists as a Community Interest Company.  A Green Skills 

Partnership does require funding to develop and operate, and it could be led by the City of 

York Council or by one or several of its partners.   

Action 2: Create a Green Jobs Champion(s) 

City of York Council has numerous roles within the net zero agenda: as an employer; a 

provider and consumer of goods and services; as an anchor institution; and as a strategic lead 

and facilitator.  A Green Jobs Champion would be both an advocate of and advisor on change.  

The champion could coordinate the council’s four roles to provide coherence in responding to 

and developing net zero agenda for the city and its surrounding areas. For example, with the 

council as a model employer, the champion would work with council departments to help these 

departments understand the direction of travel towards a net zero economy, and its 

implications for their services, budgets and staff.  The champion might also work with the 

council’s procurement teams to support greener supply chains; and providing a green 

dimension to the council’s strategic role across a number of policy agendas, such as, digital, 

health, housing, transport and planning.   
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Furthermore, the council could promote the creation of Green Jobs Champions within other 

anchor institutions (such as local health service providers, and higher and further education 

institutions) as well as the YNYLEP, third sector organisations and local businesses to create 

a broad strategic and operational approach to developing, and responding to, the York green 

economy.   

Action 3: Develop a green jobs audit/checklist for local businesses 

The audit/checklist could be used by businesses to identify the employment and skills 

implications of responding to the net zero transition, for example, understanding and 

accommodating net zero government policy and legislation.  It could be used by businesses 

to assess the extent to which new green jobs will need to be created, or which of their existing 

jobs are being ‘greened’.  This can then be used for them to assess what actions may need 

to be taken, such as, training and skills provision to develop green competencies in existing 

jobs.  Or how to recruit workers for new and emerging jobs.  This checklist could be linked to 

good and inclusive work practices to enhance recruitment (e.g. recruiting from a broader pool 

of workers) or retain existing workers (such as by providing flexible working arrangements).  

Developing the checklist could be undertaken in association with local employer 

representative organisations, other anchor institutions, and local skills providers.   

Action 4: Encourage local education and training providers to develop and deliver micro-

credentials   

Many green jobs are unlikely to require completely new skill and knowledge sets.  Most will 

need to enhance their existing competencies.  Micro-credentials, delivered for example 

through a short course or training, accredit the learning outcomes of ‘bite sized’ learning 

experiences.35  Such learning offers a flexible, targeted way to help people develop additional 

skills and knowledge, and can be delivered by local colleges, universities and private training 

providers in the York area.  These providers should be encouraged to develop and deliver 

such provision, working in partnership with local businesses and public employment services.  

Courses and training could be delivered to the existing workforce or delivered as ‘bolt-ons’, 

options or modules as part of larger training courses including apprenticeships and degrees. 

Work is being undertaken elsewhere in developing green skill micro-credentials which local 

providers could incorporate and build on so they are appropriate to local employers and the 

workforce.  

Action 5: Develop and host a web based local LMI facility   

Significant LMI exists in the UK36 which enables careers guidance professionals, for example, 

to identify local job opportunities and offer advice on the quality of those jobs and access 

requirements.  York should consider developing a bespoke green jobs LMI for this purpose.  

This action could be undertaken in partnership with YNYLEP and the Local Skills Improvement 

Plan.  Analysis of the green economy, jobs and skills is evolving all the time.  The employment 

analysis included in this report could be a basis for local LMI, explaining the types and levels 

of green jobs, and their skills and knowledge requirements for individuals, businesses and 

providers.  Web scraping of job vacancy postings provides an ongoing mechanism to identify 

 
35 Lifelong Education Commission (2022).  The Role of Micro-credentials in Modular Learning.   

36 See, for example, Barnes, S-A., Hogarth, T., Cárdenas-Rubio, J., Wright, S., Hawthorne, M., 

Bosworth, D., & Bosworth, L. (2021). Strategic, Accessible Labour Market Intelligence: Labour market 

demand and supply of skills, Glasgow: Skills Development Scotland. 
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local labour market trends, such as growth in the number of green new and emerging 

occupations, developments within existing jobs such as the enhanced green skills and 

knowledge occupations.  This information could then be linked to local skills provision and 

funding opportunities.  Analysis undertaken elsewhere suggests that green jobs are not 

distributed evenly across the workforce, in particular there are gender imbalances.37  

Therefore green job growth could be linked to inclusive and good work practices, possibly 

utilising support resources from those Mayoral Combined Authorities (including West 

Yorkshire) that have developed Good Work Charters.38  In this respect, City of York Council 

might also incorporate, within this local LMI, information on the quality of its green jobs, for 

example, using pay levels as a marker.  Local LMI could also be used to benchmark the quality 

of those jobs as well as labour market green jobs trends in York against other similar cities 

and the rest of the UK.   

 Final thoughts 

The net zero transition is likely to involve significant if often incremental changes to the labour 

market and jobs.  However, in terms of jobs and their underpinning skills and knowledge, much 

will look familiar.  Part of the role the City of York Council is to re-assure its own constituent 

parts, its partners and other stakeholders that the changes are manageable and can be 

supported.   

The actions in the previous section can be led by City of York Council.  However, all other 

organisations in York and its TTWA will be affected by the transition to net zero to a greater 

or lesser extent.  It makes sense to develop a collaborative and coordinated approach through 

partnership building across organisations and, working with these partners, mobilise the full 

range of policy levers to maximise a coherent response.  The City of York Council can have a 

facilitating role amongst its partners to ensure a collective and systematic response.  

 

 
37 Cardenas Rubio, J., Warhurst, C. and Anderson, P. (2022) op. cit.   

38 For example, see https://www.gmgoodemploymentcharter.co.uk/support/  
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Independent Retail Growth Fund - Recipient Report Back 

Eight traders’ associations and business groups received small grants 

from the IRGF in July 2022. The reasons for funding were ostensibly 

intended to boost local economies, promote small independent 

businesses, and increase footfall.  

Each business or organisation has reported on how funding was spent 

as part of their grant funding agreement, much of which has had a far-

reaching impact on the local community, visitors and the businesses 

themselves. Allocated amounts and their updates are as follows: 

Organisation Amount received 

Indie York £2,500 

Bishy Road Traders’ Association £2,500 

Acomb Alive! £2,500 

Haxby and Wigginton Traders’ 
Association 

£5,000 

Goodramgate Traders’ Association £3,965 

Micklegate Business Initiative £3,500 

York Wedding Suppliers £2,500 

York Market Traders’ Forum  £2,500 

Total £24,965 

 

Indie York (IY) – Indie York Tote Bag Competition: the supply and 

printing of 2,500 promotional Indie York tote bags  

The £2,500 received was matched by Indie York to enable the 

production of 2,500 IY branded tote bags. At the start of December 

2022, IY distributed five tote bags to each of our (230+) members, which 

were then handed out to staff or customers as part of our Winter tote 

bag competition. Full details here: www.indieyork.co.uk/offers-

events/win-an-indie-york-goodie-bag 
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This project was seen as a great way to 

re-engage with members after a difficult 

few years. It was intended to 

demonstrate to members that Indie 

York continues to actively seek out and 

apply new methods in the promotion of 

the organisation and its member 

businesses. It was also seen as an 

excellent way to continue to spread the 

message about the importance of 

supporting the local economy.  

A high level of engagement was 

expected from this competition, along 

with great geographical reach. The 

purchase of these bags was also intended to provide Indie York with 

additional assets which can be used at Freshers’ Fairs, industry events 

and festivals throughout 2023; helping to highlight the unique and vibrant 

independent business scene here in York. 

Activity on Instagram relating to the competition has been slower than 

anticipated, but nonetheless there has been extensive engagement, with 

reach exceeding 15,200 people (up 12.1% vs. Sept-Nov ’22) in the 

period between early December 2022 when the competition was 

launched and early February 2023. The competition deadline has been 

extended to 28th February ’23 so it is hoped that engagement will grow 

further.  

The bags have since been making their way around the world, from New 

York and Peru, Disneyland and Scandinavia……. 
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A supply of bags remain which will be distributed over the coming year 

to continue to raise the profile of Indie York and the City’s independent 

and small business sector. This will be done at various events including 

Independents’ Day in July and at the Food Festival in September.  
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Bishy Road Traders’ Association – Contribution to the Bishy Road 

Christmas Market 2022 

On Sunday 20th November 2022 [3-6pm] Bishopthorpe Road Traders 

Association organised an event for the community with the aims of: 

 Turning on the ‘Bishy Road’ Christmas lights 

 Thanking our customers for their continued support to the small 
independent shops, restaurants, café, and hairdressers on the 
street  

 Creating a festive event for the whole family; live music, reindeer, 
magic, refreshments etc. 

 Offering local businesses the opportunity to raise their profiles 
within the community  

 

The funding was used in several ways: 

 Local artist, Kate Semple, designed a postcard / invitation / thank 
you to distribute to local households / hand out in the shops [see 
below] 

 A local printer [Fulprint] printed 3,000 postcards and 20 A3 posters 
which were distributed to over 2,500 homes, from Bishophill to 
South Bank to Scarcroft Hill. The posters were placed in local shop 
windows and on community boards 

 We designed a trail for children to find 10 hidden festive gnomes in 
the shop windows and prizes were available to collect from a 
number of shops. This remained in place throughout December 

 A local, well-known band, The New York Brass Band, played a set 
of festive music 

 Two of Santa’s reindeer visited for children 

 A local magician was on hand to provide free entertainment for the 
children 

 A large Christmas tree was purchased to have on the green 
[opposite The Swan pub] 

 Maintenance and repairs were undertaken on the Christmas lights 
prior to the ‘switch on’. 

 

Despite rain throughout the duration of the event there were a number of 

benefits: 

 The community came together to celebrate the festive season, and 
it also allowed local businesses to thank them for their support  
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 Sending 3,000 Christmas cards, serving as a thank you and 
invitation to the event, was particularly well received, and it was felt 
that this contributed to a successful festive season for businesses 

 The Bishopthorpe Road traders came together as a collective to 
organise the event  

 

The Independent Retail Growth Funding was a key opportunity to make 

this event happen, providing huge benefits for all of the small, 

independent businesses on Bishopthorpe Road. It’s been a difficult few 

years for Independent businesses and these events raise the profile and 

importance of independent retailers.  

bishy rd flyer 

front.pdf  
bishy rd flyer 

back.pdf  

Acomb Alive! – Funding Acomb community Christmas lights 

Monies received by Acomb Alive Traders Association from the 

Independent Retail Growth Fund were used for the enhancement of the 

local community by way of numerous streetlight Illuminations. 

A Christmas lights switch on was arranged which brings the community 

together and provides much needed footfall for local businesses. 

Haxby and Wigginton Traders’ Association – Contribution to 

Christmas lights, Easter Bunny Hunt and ‘Wiggifest’ 

Using money from the grant, the Traders Association staged a Haxby 

and Wigginton’s Got Talent event. This was held on Small Business 

Saturday in December 2022, along with the Christmas Tree light switch 

on in association with Haxby Town Council.  

The event was promoted and supported by the businesses of Haxby, 

some of whom provided prizes for the event, and was endorsed via 

social media and on YO1 Radio.  

The money paid for the staging and sound system, and throughout the 

event announcements were made to encourage the people who 

attended to visit local shops and businesses with the intention of 

increasing overall footfall.  

In addition, Haxby and Wigginton Traders’ Association have been able 

to sponsor the staging for the WiggyFest community event which is 
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taking place in June 2023.  Local businesses are getting involved by 

either having stands at the event or through sponsoring different aspects 

of the festival, again to attract new and existing customers and create 

additional consumer interest in their businesses.  

The Easter 2023 event will use the balance of the fund. This is a family 

fun event and will once again look to increase footfall through the area 

and promote local businesses. 

https://york.mumbler.co.uk/event/haxby-and-wiggintons-got-talent/  

https://wiggyfest.co.uk/  

https://yourlocallink.co.uk/the-wiggy-way-family-festival-returns-for-2023/  

 

Goodramgate Traders’ Association – Goodramgate Christmas 

Jamboree and social media training for the Goodramgate Traders’ 

Association members 

Provision of social media training comprised of in person group training 

by Pick and  Mix Marketing (https://www.pickandmixms.co.uk/social-

media-training/) to help traders optimise the use of Facebook and 

Instagram for business, including the use of paid advertising.  

 

Attended by 16 Goodramgate traders, two sessions took place on 11th 

January 2023 at Bedern Hall, with representation across hospitality, 

heritage, retail and B2B businesses 

(https://www.linkedin.com/feed/update/urn:li:activity:7019355674249678

849/) 

 

Testimonials from Traders: 

 From Bedern Hall  

"Medieval meets modern' has always been a motto for us so the 

workshop was a great opportunity to further our knowledge, particularly 

from a technical perspective. Rachel's high-energy delivery drove 

enthusiasm and ideas." 

 

 Nicola, Giant Cycles  

"It was lovely to meet you and the other members of the Goodramgate 

Traders Association last week. Thank you for hosting - it was nice to visit 

Bedern Hall again. 
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I really enjoyed the session and found it to be an insightful and high-

impact workshop. It's great to have some instant wins and specific 

takeaways from a session such as this. I really liked Rachel's punchy 

delivery too. I look forward to being a more active member of the 

Association going forward." 

 

 Paul, Make your Mark - 

"Great night! Came away with a head full of ideas for future reels and 

posts. If there is funding for the Facebook advertising course - I would 

be interested." 

 

 Zoe, Ambiente Tapas and Goodramgate Traders Association 

"Inspirational training by Pick and Mix to a group of Traders with very 

different needs and expertise. The big wins for me were that everyone 

took something away from the training and that we got a chance to 

network productively and share experiences about trading. Rachel also 

offered advice as to how Discover Goodramgate that promotes 

Goodramgate as a whole can optimise it's social media presence and 

also how communications between Traders can be improved." 

 

The purpose of the Goodramgate Christmas Jamboree was to promote 

Goodramgate as the destination for indie shopping, eating, drinking, 

entertainment and heritage through a Christmas event which took place 

on Sunday 4th December 2022 from 12noon - 8pm.  

 

YO1 Radio ran three weeks of regular daily advertising as pre-promotion 

in the run up to the event. This was supported by video promotion of the 

Discover Goodramgate brand on the screens in the window of their 

Goodramgate radio studio. A page was added to the Discover 

Goodramgate website to promote the event and became a go-to 

resource for up to date event information. 1,000 flyers were also 

produced and distributed around York. 

 

The event was centred around Holy Trinity Church, YO1 studio and 

outside broadcast van. Satellite events were run by various traders in 

their own premises, and several venues on Goodramgate staged live 

music during the afternoon and into the early evening, including a 

Spanish guitarist in Ambiente and acts in The Golden Slipper, Cross 

Keys and The Habit. 
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The Christmas Goodie Bag Giveaway was very well supported by 

traders, with donations varying from mugs, pens, cookie making kits and 

models, to vouchers for afternoon tea, meals and discounts. These were 

'pre-allocated' for collection on the day, thus driving footfall to the area. A 

Treasure Hunt encouraged visitors to search for 'Santa's Helpers' hidden 

in 12 participating businesses. 

 

The giveaway of 200 tote bags was promoted on YO1 radio and via 

social media, a great means of highlighting the Discover Goodramgate 

brand. Return visits have been encouraged through vouchers, and 

increased awareness of the diversity of the businesses on the Street as 

the bags all contained Indie York maps and Goodramgate Heritage 

Trails. 

 

YO1 Radio's presence on the Street along with buskers and a hired 

bubble blowing elf stilt walker attracted pedestrians down Goodramgate 

on the day, and children were also given Discover Goodramgate 

bubbles which was a great visual win. 

 

Holy Trinity Church proved to be an excellent partner for the event 

including the provision of volunteers for the activities. It provided a 

covered venue for activities and acted as an HQ while increasing 

awareness of the Church. We were able to provide Christmas Tree with 

LED Lights in the Churchyard, attracting donations for York Against 

Cancer. 

 

Children’s Story Telling and puppet making by Hoglets 

https://and.org.uk/ was well attended and face painting was popular 

amongst children and adults alike. We also took the opportunity to make 

use of the popularity of the Gentleman Jack TV series to encourage 

visitors to come along and dress up and have their photos taken. The 

event came to an end with a beautiful candle lit Christmas Carol Service. 

 

The event provided us with an abundance of great images some of 

which we used on the Discover Goodramgate Facebook page 

(https://www.facebook.com/discovergoodramgate/photos_by) An open 

meeting was held on 24th February to gather feedback from Traders and 

to continue planning an event for mid-Summer. 
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Micklegate Business Initiative –Micklegate Mingle event, including 

road closures, security, insurance and traffic management costs.  

This was a longer event than in previous years and gained excellent 

feedback from both attendees and traders. Given the current economic 

climate and cost of living situation, the organisers felt that it was 

important to help the community with a free event, and consequently this 

was marketed primarily at young families, especially those in the more 

deprived areas of the ward. 

SASH and York Minster Lions were invited to attend and fundraise at the 

event, and YorkMix were on hand to help with entertainment and 

promotion.  Local small traders we invited to set up stalls, with the event 

organisers providing them with gazebos and power. Independent traders 

from the local business community were intentionally invited, rather than 

larger businesses, and, as in previous years, the local churches were 

involved.  

This year organisers also added a Treasure Hunt with clues dotted 

around the Micklegate, and a grand prize of tickets to the Theatre Royal 

Pantomime. 

Media coverage helped to drive footfall, examples of which are 

evidenced through the links below: 

Christmas light switch-ons and market openings guide | YorkMix 

Micklegate Mingle 2022 | Little Vikings - York for Kids (little-

vikings.co.uk) 

Micklegate Mingle | York | Facebook 

 

York Wedding Suppliers – Contribution to Winter Wonderland Wedding 

Event and Christmas Market  

York Wedding Suppliers is a group of local independent wedding 
suppliers who get together for shoots and networking. The organisation 
is made up of around 20 local York wedding businesses including 
photographers, florists, bridal boutiques, jewellery and accessory 
designers, cake makers, celebrants, discos, wedding favours, dog sitters 
and even alpacas.  
 
Grant funding allowed York Wedding Suppliers to host a Winter 
Wonderland Wedding Event and Christmas Market, which took place on 

Page 69

https://yorkmix.com/christmas-lights-switch-ons/
https://little-vikings.co.uk/events/micklegate-mingle-2022/
https://little-vikings.co.uk/events/micklegate-mingle-2022/
https://www.facebook.com/MicklegateMingle/


20th November 2022 at Burn Hall, Huby, York. The hotel supported the 
event by providing the venue room for the displays, greeting all visitors 
with a welcome drink as well as feeding the suppliers during the day. In 
return they were able to showcase their venue room, which was 
especially decorated for them by an exhibiting florist.  
 

 
 
The aim of the event was to showcase the work of all the retailers in the 
group, showcasing their ability to adapt to all types of weddings. The 
addition of a Winter Wonderland theme and Christmas market ensured it 
was a family friendly and a positive and enjoyable festive outing for all 
ages. Funding meant that the Christmas market event that was free to 
visitors.  
 
The following retailers took part: Bridal Reloved York, Lottie Roberts 
Flowers, Appletree Cakey, Burn Hall Hotel, The Drum on the Run, 
Spruce, Unique Hair Combs, Jacis of York, Clare Flint Makeup Artist, 
Elisa Day Bridal, Claire’s Christmas Trains, The Alternative Bride, Nikki 
Pix Photography, Walkies Down the Aisle/Pet stay, Night Owl Discos, 
Eleanor Jayne Hair and  Makeup, Glyn Lacey Graphics, Here to Eternity 
Ceremonies, Jonathan Breckin Magician, We Drifters, Bunny Loves 
Evie, Butterwick Alpaca Retreat, and Essential Extras  
 
The event had an indoor market feel with real life models showcasing 
wedding dresses. Makeup artists and specialists in bridal hair 
demonstrated their work on the day with live makeovers.  
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York Market Traders’ Forum (YMTF) – promotional Christmas leaflets  

A trifold leaflet was designed by YMTF to promote Shambles Market 

during the commercially important run up to Christmas. 

In November 2022, 10,000 leaflets were distributed throughout York, at 

the Railway station and in major car parks.  The leaflets were well 

designed and professionally produced, feedback from market traders 

indicated that they had had a beneficial effect in showcasing the Market.  

Due to the success of this leaflet promotion, YMTF propose to repeat 

this exercise, and are planning further leaflet distributions, probably 

during the busy summer holiday period. 
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